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HEARING AID BENEFITS 

I. Enrolment Classifications 
Hearing Aid Benefits coverage for an 
eligible employee, retired employee 
or surviving spouse shall include 
coverage for eligible dependents as 
they are defined in Article III, Sec¬ 
tion 1(h) of the Insurance Program. 

II. Description of Benefits 

Hearing Aid Benefits will be payable, 
subject to the conditions herein, if 
any covered person, while Hearing 
Aid Coverage is in effect with re¬ 
spect to such covered person, incurs 
Covered Hearing Aid Expense. 

III. Definitions 

As used herein: 

(A) “physician” means an 
otologist or otolaryngologist who is 
board certified or eligible for certi¬ 
fication in his specialty in com¬ 
pliance with standards established 
by his respective professional sanc¬ 
tioning body, who is a licensed doc¬ 
tor of medicine legally qualified to 
practice medicine and who, within 
the scofle of his license, performs a 
medical examination of the ear and 
determines whether the patient has a 
loss of hearing acuity and whether 
the loss can be compensated for by a 
hearing aid; 

(B) “audiologist” means any 
hospital-affiliated audiology clinic 
approved by the Ontario Health In¬ 
surance Plan, or an equivalent facil¬ 
ity in a province other than Ontario. 
Such clinics shall conduct audiomet¬ 
ric examinations and hearing aid 
evaluation tests for the purpose of 
measuring hearing acuity and deter¬ 
mining and prescribing the type of 
hearing aid that would best improve 
the covered person’s loss of hearing 


acuity. The foregoing services shall 
be performed by a physician or if not 
a physician, by a person who (1) pos¬ 
sesses a master’s or doctorate degree 
in audiology or speech pathology 
from an accredited university, or (2) 
possesses a Certificate of Clinical 
Competence in Audiology from the 
American Speech and Hearing As¬ 
sociation and (3) is qualified in the 
province in which the service is pro¬ 
vided to conduct such examinations 
and tests. An audiology clinic that is 
not hospital affiliated may be desig¬ 
nated an audiologist by the Plan car¬ 
rier, if the carrier determines that (1) 
such clinic has facilities which are 
equivalent to the hospital-affiliated 
clinics described above and (2) au¬ 
diometric examinations and hearing 
aid evaluation tests conducted by 
such clinic are performed only by a 
physician or by a person described in 
the third sentence of this Section 
III(B); 

(C) “dealer” means any par¬ 
ticipating p^M^org^uzaUdntfSr 
sells hearing aids prescribed by an 
audiologist to improve hearing 
acuity in compliance with the laws or 
regulations governing such sales, if 
any, of the province in which the 
hearing aids are sold; 

(D) “participating” means having 
a written agreement with the Plan 
carrier pursuant to which services or 
supplies are provided under this 
Plan; 

(E) “hearing aid” means an elec¬ 
tronic device worn on the person for 
the purpose of amplifying sound and 
assisting the physiologic process of 
hearing, and includes an ear mould, 
if necessary ; 

(F) ‘ ‘ear mould’ ’ means a device of 


We Have a Complaint 


By KEITH POST 
B Paint & Body Shop 
Committeeman 

In the last issue of the 
Oshaworker, I Wrote about an appeal 
our G.M. membership made to the 
Public Review Board of our Interna¬ 
tional Union. 
This appeal was 
printed as the 
motion I made at 
the membership 
meeting. I have 
heard that some¬ 
one thinks I can¬ 
not make this 
motion regard¬ 
ing the Interna¬ 
tional Union if it 
does not pertain 
to a personal grievance that was not 
handled the way I thought it should 
be. The idea is if I don’t file a griev¬ 
ance for myself, I cannot appeal 
anything. 

I want to clear up this confusion 
once and for all, by quoting our In¬ 
ternational Union Constitution. In 
the first place, I filed hundreds of 
Paragraph 109 grievances for other 
members, so I am duty bound more 



than anyone to appeal when they are 
notarbitrated. Secondly, appeals, as 
you will see by the foil owing, do not 
apply to a person’s grievance not re¬ 
ceiving good treatment alone. Ap¬ 
peals are meant for any complaint 
any member of members have about 
the way our Union conducts its 
business. 

(FROM THE INTERNATIONAL 
UNION CONSTITUTION) 

ARTICLE 32 
Public Review Board 

SECTION 5 (b) If a complaint is 
against the operation of the Interna¬ 
tional Union or any officer or rep¬ 
resentative thereof, the complaint 
must be made by a member of a 
Local Union and approved by mem¬ 
bership action of that Local Union. 
The complaint and a certification of 
the approval shall be submitted to 
the International President who shall 
forward a copy of the complaint di¬ 
rectly to the Chairman of the Public 
Review Board. The complaint shall 
be processed by the International 
Executive Board and the Public Re¬ 
view Board in the same manner as a 
complaint under (a) above. 


soft rubber, plastic or a nonal- 
lergenic material which may be ven¬ 
ted or nonvented that individually is 
fitted to the external auditory canal 
and pinna of the patient; 

(G) “audiometric examination” 
means a procedure for measuring 
hearing acuity that includes tests re¬ 
lating to air conduction, bone con¬ 
duction, speech reception threshold 
and speech discrimination; 

(H) “hearing aid evaluation test” 
means a series of subjective and ob¬ 
jective tests by which an audiologist 
determines which make and model of 
hearing aid will best compensate for 
the covered person’s loss of hearing 
acuity and which make and model 
will therefore be prescribed, and 
shall include one visit by the covered 
person subsequent to obtaining the 
hearing aid for an evaluation of its 
performance and a determination of 
its conformity to the prescription; 

(I) “covered person” means the 

retired employee; 
eligible surviving spouse and their 
eligible dependents; 

(J) “dispensing fee” means a fee 
predetermined by the Plan carrier to 
be paid to a dealer for dispensing 
hearing aids, including the cost of 
providing ear moulds, under this 
Plan; 

(K) “covered hearing aid ex¬ 
pense” means the charges incurred 
for hearing aids of the following func¬ 
tional design: in-the-ear, behind- 
the-ear (including air conduction and 
bone conduction types) and on-the- 
body, but only if (i) the hearing aid is 
prescribed based upon the most re¬ 
cent audiometric examination and 
most recent hearing aid evaluation 
test and (ii) the hearing aid provided 
by the dealer is the make and model 
prescribed by the audiologist and is 
certified as such by the audiologist; 

In oftierfor the charges for a hear¬ 
ing aid as described in Section III(K) 
to be payable as Hearing Aid Bene¬ 
fits under this Plan, upon each occa¬ 
sion that a covered person receives 
such a hearing aid the covered per¬ 
son must first obtain a medical 
examination of the ear by a physi¬ 
cian, and such examination or such 
examination in conjunction with the 
audiometric examination must result 
in a determination that a hearing aid 
would compensate for the loss of 
hearing acuity. 

(L) “acquisition cost” means the 
actual cost to the dealer of the hear¬ 
ing aid. 

IV. Benefits 

The covered person may obtain 
hearing aids that the dealer shall 
have agreed to furnish covered per¬ 
sons in accordance with the follow¬ 
ing reimbursement arrangements: 

(A) the acquisition cost of the hear¬ 
ing aid; and 

(B) the dispensing fee. 

If the covered person requests un¬ 
usual services from the dealer, the 
covered person shall pay the full ad¬ 
ditional charge therefor. 

V. Limitations 

Frequency: If a covered person has 
received a hearing aid for which 


benefits were payable under the 
Plan, benefits will be payable for 
each subsequent hearing aid only if 
received more than 36 months after 
receipt of the most recent previous 
hearing aid, for which benefits were 
payable under the Plan. 

VI. Exclusions 

Covered hearing aid expense does 
not include and no benefits are pay¬ 
able for: 

(A) Medical examinations, au¬ 
diometric examinations or hearing 
aid evaluation tests; 

(B) Medical or surgical treatment; 

(C) Drugs or other medication; 

(D) Hearing aids provided under 
any applicable workmen’s compen¬ 
sation law; 

(E) Hearing aids ordered: (1) be¬ 
fore the covered person became elig¬ 
ible for coverage; or (2) after termi¬ 
nation of coverage; 

(F) Hearing aids ordered while 
covered but delivered more than 
60 days after termination of cover¬ 
age; 

(G) Charges for hearing aids for 
which no charge is made to the 
covered person or for which no 
charge would be made in the ab¬ 
sence of Hearing Aid Benefits 
coverage; 

(H) Charges for hearing aids which 
are not necessary, according to pro¬ 
fessionally accepted standards of 
practice, or which are not recom¬ 
mended or approved by the physi¬ 
cian; 

(I) Charges for hearing aids that do 
not meet professionally accepted 
standards, including charges for any 
services or supplies that are experi¬ 
mental in nature; 

(J) Charges for hearing aids re¬ 
ceived as a result of ear disease, de¬ 
fect of injury due to an act of war, 
declared or undeclared; 

(K) Charges for hearing aids pro¬ 
vided by any governmental agency 
that are obtained by the covered per¬ 
son without cost by compliance with 
laws or regulations enacted by any 
federal, provincial, municipal or 
other governmental body; 

(L) Charges for hearing aids to the 
extent benefits therefor are payable 
under any health care program sup¬ 
ported in whole or in part by funds of 
the federal government or any pro¬ 
vince or political subdivision there¬ 
of; 

(M) Replacement of hearing aids 
that are lost or broken unldss at the 
time of such replacement the 
covered person is otherwise elig¬ 
ible under the frequency limitations 
set forth herein; 

(N) Charges for the completion of 
any insurance forms; 

(O) Replacement parts for and re¬ 
pairs of hearing aids; 


(P) Persons enrolled in alternative 
plans; and 

(Q) Eyeglass-type hearing aids, to 

the extent fhe charge for such heap¬ 
ing aid exc.^ ’s the V sred hearing 
aid expense., 4 nng aid under 

Section III(K). 

VII. Coordination of Benefits 
Coordination of benefits will be ad¬ 
ministered under the same provi¬ 
sions applicable to other Health Care 
benefits provided under the Insur¬ 
ance Program. 

VHI. Subrogation 

In the event of any payment for hear¬ 
ing aids under this Plan, the Plan car¬ 
rier shall be subrogated to all the 
covered person’s rights of recovery 
against any person or organization, 
except against insurers on policies of 
insurance issued to and in the name 
of the covered person, and the 
covered person shall execute and 
deliver such instruments and papers 
as may be required do what¬ 
ever else is necessary to secure 
sucl^ rights. 

IX. Administrative Manual. 

Hearing Aid Benefits Plan policies, 
procedures and interpretations to be 
used in administering the Plan shall 
be developed by the Plan carrier 
after review and approval by the 
Company and the Union. 

X. Data 

The Plan carrier annually shall fur¬ 
nish the Company and the Union 
such information and data as mutu¬ 
ally may be agreed upon by the par¬ 
ties with respect to hearing aid ex¬ 
pense coverage. 

XI. Cost and Quality Controls 

The Plan carrier shall undertake ap¬ 
propriate review procedures to as¬ 
sure a high degree of cost and quality 
control. Where appropriate, such ac¬ 
tions may include utilization review, 
price review and evaluation of serv¬ 
ices received. 

TONY’S FASTBALL TEAM 
HONOURS LOCAL 222 

On May 22, at the Durham College 
outside complex, which is brand new 
this year, Tony’s Fastball League 
will be playing Kitchener in a 
double-header starting at 7:30 p.m. 
that evening, and Local 222 is being 
honoured that evening by the ball 
club for what it has done for the 
community. 

Let’s make this night a banner af¬ 
fair. Let’s pack the stands and help 
Tony’s Ball Team celebrate your 
honouring as a Union. The cost will 
be $1.00 for adults and $2.50 per fam¬ 
ily. There should be many door 
prizes that are to be given out that 
evening. 


Editorial Comments 

Despite requests over the years that contributors take care while writing their 
articles and double space the lines to allow space for corrections, some people 
have chosen to co-operate, others have not. 

Some articles leave the office staff with bulging eyes and a headache after 
deciphering some of the material for typing. 

Please co-operate by taking care with your articles and double space. " 
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On Election Day June 9 


Doug Moffatt 

MPP Durham East 


Brothers and Sisters: 

It has been an honour to serve and work 
with you these past 18 months as your MPP 
for Durham East. 

In this next parliament we must deal with 
unemployment, pollution, energy supplies 
and the unity of our country. 

I respectfully request your support so that 
I may continue to work for you. 

We have committee rooms at 906 Simcoe 
St. North in Oshawa, telephone 579-9664 
and at 57 King St. East in Bowmanville, tele¬ 
phone 623-2500. 

If you can help in any way please give us a 
call. 


Vote for and Elect 


Your Durham Region 
Mew Democrats 


^ * 

Charles Godfrey 

MPP Durham West 


“If you don’t do it, it won’t get done.” 

That’s a sign, hanging above Dr. Charles 
Godfrey’s desk, at his home in Goodwood, 
Ontario. And he takes it to heart. 

Since he was elected in September, 1975, 
Charles has been environment critic, and — more recently — 
critic on Urban Transportation. He was a member of the NDPtask 
forces on housing and Workmen’s Compensation Board. 

Charles has made many contributions in the medical field, as 
well as in his community. Notably, as a volunteer for 
Care/Medico. As a member of the board of INTEGRA, a clinic for 
children with learning disabilities. As chairman of People or 
Planes, the anti-Pickering airport group. And as director of re¬ 
habilitation at Wellesley Hospital 

Seeking his second term as Durham West MPP, Charles says 
his job has just begun. “The people of Durham Region are under¬ 
jobbed and overtaxed,” he argues, “Duplication in local and 
regional government is too costly.” 

“The people of Durham Region are underhoused and over¬ 
leased,” says the incumbent, “There is a dearth of rental units, 
here. So what good can Rent Review be, if condominiums are the 
only accommodation being built?” 

Charles feels that the people of Durham Region are under¬ 
heard and overgoverned. “There’s too much apathy and 
hopelessness,” he goes on, “Because government is too big and 
too distant to listen!” 

Vote Charles Godfrey for Durham West, on June 9th. He won’t 
put you off, because he doesn’t put things off. 



Allan McPhail 

Candidate 
Durham York 


Allan McPhail was officially nominated as 
the NDP candidate for the riding of 
Durham-York at a meeting held at Uxbridge 
last Friday. 

In accepting the nomination, Mr. McPhail 
stressed the need for a government at Queen’s Park that will plan 
for the future, that will realize our resources are limited and stress 
the conservation of energy. He also emphasized the need to 
produce more jobs, particularly for our young people. 

Mr. McPhail, 54, was born in Toronto and served in World War 
II. He graduated from U of T and the Ontario College of Education, 
moving with his wife Marion to Cannington in 1953. There he 
taught at Brock High School, becoming vice-principal in 1965. 

Mr. McPhail has served on Brock Township Council both as 
councillor and reeve. When regional government came in, he 
became mayor of Brock Township. Also at the regional level, he 
was on the planning committee and served as Chairman of the 
Management Committee. 

Mr. McPhail did not seek re-election in the 1976 municipal 
election. 

Education is one subject that Mr. McPhail has strong feelings 
about. He would like to see a system that places emphasis on the 
primary grades, that works for quality by reducing class size at all 
levels, and that maintains the small schools in our communities. 

Having been involved in municipal government at the local and 
regional level, Mr. McPhail feels that Bill 162 —the Region of 
Durham Act — needs a comprehensive review and revision. He 
feels this is necessary in order to make it more sensitive to the 
needs of both the local municipalities and the people within the 
region. 




Mike Breaugh 

MPP Oshawa 


This campaign may be one of the most un¬ 
usual ever fought in Ontario. In the first in¬ 
stance, the election itself is unnecessary. 
Minority Government was working well and 
the House had a lot of very important busi¬ 
ness before it. However, opinion polls showed that Davis could 
regain his majority and that is the sole reason for this election. 

The largest problem before us is the disastrous level of un¬ 
employment in Ontario. 300,000 people are out of work in Ontario 
and this Tory Government refuses to act. In fact, its sole response 
has been to re-classify women, men over 54, and young people 
out of the statistics. Last year, Ontario lost $160 million exempt¬ 
ing machinery from provincial sales tax. This approach costs us 
money but it also leads to automation and eventually jobs are lost 
as a result. Locally, we have seen a number of jobs lost as smaller 
companies buckle under to larger competition. The Tory re¬ 
sponse has been nothing. Companies fold up and jobs are lost 
with no explanation to anyone and no assistance to those who 
lose their livelihood. 

It is a simple matter of priorities, New Democrats represent 
workers. Tories represent large corporations. As long as you have 
a Tory Government in Ontario, the needs of ordinary working 
people will be subservient to the wishes of the corporations. Help 
us in our struggle to see that working people have a job, are 
treated with some dignity, and get fair treatment from their 
Government. 
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$100 Worth of Credibility UAW SofibaU Draft 


By JOHN KOVACS 
Zone 54 Committeeman 

If you read my articles regularly, 
you may recall that back a couple of 
issues ago I was very disturbed over 
the fact that Labour Relations De¬ 
partment took 
back IOV 2 hours 
of overtime 
money which I 
received during 
last December’s 
negotiations. 

I filed a griev¬ 
ance on it and 
District Commit¬ 
teeman, Brother 
Faught, told me 
that he would 
win that grievance for me. Last week 
he did. Orville had the grievance up 
on the Third Step, and Labour Rela¬ 
tions agreed to pay the money back 
which they took away a month ago. 

I have voiced my opinion on many 
occasions on Orville Faught’s 
capabilities as a District Commit¬ 
teeman. I have yet to see him lose a 
grievance (when there was a griev¬ 
ance); He has been very successful. 
He may not go raving in the 
Oshaworker that he has rebuilt all 
the washrooms and the cafeteria in 
the plant, but when a gut issue comes 
up, Orville gets involved. To my 
knowledge, he never backed away 
from any serious problem yet. 

As for G.M.’s Labour Relations 
staff, I’m curious how an arbitrator 
would have ruled on my grievance 
for that IOV 2 hours pay. 

We all know that the basic princi¬ 
ple of Labour Relations is credibili¬ 
ty. What is the price tag? Surely IOV 2 
hours pay, even at time and one-half, 
is not worth it. 

I was unkind to G. Tomlinson in 
that article. It looks like he was not at 


fault completely. Some of his 
superiors decided to play a game, 
and he wound up in the middle with 
me. At least I got my money back — I 
wonder what you’ll get out of it, 
George?! 

JOB OPENINGS IN MATERIAL 
HANDLING DEPARTMENT 

In these past negotiations, we put 
lots of pressure on the Company 
concerning how to fill job openings. 
Consequently, we were successful in 
getting an agreement to put senior 
employees on open jobs, if such 
senior employees so desired. 

Every department we are dealing 
with within the Chassis Plant re¬ 
spects this agreement, and we didn’t 
have much of a problem till we had 
an opening in 51 Department (Mate¬ 
rial Handling). 

When an employee transferred out 
from 51 Department and left a fair job 
open behind him, two brothers re¬ 
quested the job. Foreman Gord 
Langford was going to put the low 
seniority employee on the job. With 
Ron Elliott being the General Fore¬ 
man, it was a lost cause even to talk 
to him. 

We had to approach the General 
Superintendent. He told Orville that 
he will straighten this thing out. 
Without telling Langford about it, I 
felt he should have another chance to 
fix it up himself. No way. He told me 
to file a grievance, “ ... and we will 
find out then how we stand ... ”. I 
did not file the grievance, just made 
a phone call. As of last Monday, 
the high seniority employee got the 
job. 

With all the Local and Master 
Agreements being handed out to all 
the brothers in the plant, Elliott and 
Langford should have kept a few 





copies and read them over a few Anyone interested in playing in the UAW Softball League this season 
times. please complete the following application and submit it to the UAW Hall, 44 

RECREATION COUNCIL Bond St. E., Oshawa, Ont., no later than Friday, May 27, 1977. 

On behalf of our Chassis Plant 

Hockey League, I would like to Name. 

thank the Recreation Council for 

their year round assistance. Phone.. 

We have closed another year’s 

successful hockey season and, with- Position . 

out their assistance, it would not 

have come about. Dept. 

On April 30, we had our annual 

hockey banquet, and somewhere in Shift. 

this issue you’ll see some pictures of 
it. I would like to thank Brother 
Lloyd Clarke for taking the pictures 
of our banquet. 

A special thanks to Mr. Don Raitt 
and Mr. Bill Johnson. Mr. Johnson, 
who is presently Chairman of the 
Recreation Council, attended our 
banquet with his lovely wife. Once 
again, on behalf of all the players and 
Executive, thank you. 

FREE DINNER IN THE 
CHASSIS PLANT 
It was some kind of celebration in 
the Car Assembly Plant as the Qual¬ 
ity Audit put the ‘ 4 B” System on top 
of the index chart. 

To my knowledge, it is the first 
time G.M. showed appreciation to 
the worker. Every worker in the 
Chassis Plant received a free dinner. 

Many of you approached me and 
asked me to print a note of thanks 
towards the persons responsible, 
and also to Fred and the girls in the 
cafeteria. It is my understanding that 
Mr. Carl Dietrickson (who is General 
Superintendent for the Car Assem¬ 
bly Plant) picked up the tab for the 
dinners. 

Fred and the girls really went all 
out. The food was very good and the 
service excellent. 

On behalf of the Chassis Plant 
employees, thank you all. 


President of the #1 Chassis Plant 
Hockey League, John Kovacs, 
presented the President’s Trophy 
to Dan Kvasak at the banquet. 


Though a number of the team was 
missing on the night of the ban¬ 
quet, some of the Motor Line Fly¬ 
ers showed to display their 
trophies. 


Al Denault received the Cham¬ 
pionship Trophy on behalf of his 
club from Bill Johnson who repre¬ 
sented the G.M. Recreation 
Council. 



Secretary- 

Treasurer’s 

Report 


By CARL FINLAY 
Secretary-T reasu re r 

In my financial report for April, there is a deficit of $36,022.82. 
This is mainly due to the extra wages paid, and the expenses of 
Committeeman and Executive elections, and run-off election. 

The date of our union picnic is set for July 9, along with the 
membership dance at the Civic Auditorium the same evening. So 
keep this date open! 

Also, remember, we are here to serve the membership, so if you 
have a problem, our phone number is 723-1187. 

Our shipment of spring union jackets should have arrived by the 
time you have received this issue of the Oshaworker. 

APRIL 1977 


Expenditures 

$248,647.55 

Receipts 

212,624.75 

Deficit 

$ 36,022.82 

APRIL 1977 — BANK BALANCE 

Current Account, March 31, 1977 

$140,198.67 

April Deposits 

314,254.75 
$454,453.42 

April Withdrawals 

255,265.12 

Bank Balance 

$199,188.30 

Less O/S Cheques 

126,165.43 

Actual Bk. Bal. 

$ 73,022.87 

ASSETS 


Petty Cash 

$25.00 

Cash on Hand 

539.45 

Bank Balance less O/S Cheques 

73,022.87 

Autoworkers Credit Union 

17,110.73 

Government Bonds 

12,000.00 

Coop Credit 

90,000.00 

Investors Group Trust 

28,614.83 

G.M. Unit Benefit Fund 

6,982.17 

$228,295.05 

RECEIPTS — APRIL 1977 

Check-offs 

$204,178.09 

Hall Rent 

1,350.00 

Apartment Rent 

370.00 

Miscellaneous Sales 

96.21 

Telephone 

76.93 

Vending Machines 

193.80 

Retired Members Dues 

600.75 

Publicity 

525.00 

Lost Time Expense 

740.00 

Office Wages 

527.20 

UAW Dental Centre, loan payment 

3,950.59 

Coop Health 

16.16 

Total Receipts 

$212,624.73 

EXPENDITURES — APRIL 1977 

Office and Lost Time Wages 

$75,954,35 

Lost Time Expense 

11,818.33 

Per Capita Tax 

123,809.80 

Publicity 

6,152.37 

Office Supplies 

794.65 

Hall Supplies 

4%.44 

Building Maintenance 

2,329.44 

Welfare 

44.00 

Donation 

1,525.00 

Building Insurance 

5,603.00 

PAC 

400.00 

OHIP 

345.00 

Coop Health 

136.15 

City Taxes, 2nd installment 

3,884.00 

Retired Members Dues 

643.64 

Blue Cross, Drugs, Dental & EHC 

851.75 

Refunds 

116.50 

Petty Cash 

45.70 

Miscellaneous 

17.50 

Special G.M. Unit Benefit Fund 

12,334.00 

Officers Insurance 

308.76 

Telephone 

672.87 

Vending Machines 

238.30 

Oshawa Area Skilled Trades Fund 

126.00 

Jotal Expenditures 

$248,647.55 
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COME TO 


Green & Ross 


1 -- 

LUB !’ 

OIL & 

FIBER Wj/% 
$750 

most cart 

Present your Union Card 
for other savings on 

Repairs and Tires 

534 Ritson Rd., S. 

728-6221 



Starr Furniture 
& Appliances 

156 SIMCQE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try 


ft 


576-1918 


ALL NEW 
ZENITH SUPER 
[CHR0MAC0U)R i 

HIGHEST 
TRADE-IN 
ALLOWANCE, 

MOST 
MODELS 
AVAILABLE 

SAME 
DAY 

DELIVERY 


426 SIMCOE STREET 
723-0011 


Specializing in Employee 
New-Car Orders! 

Expert Clean-Up & Maintenance 


or 


Save Hundreds of Dollars on 1976’s 
Still in Stock! and Demo’s too! 


BEFORE YOU BUY, 
GIVE US A TRY! 






Gary Spackman Contact me now at 

„ 

GM 


NURSE 


CHEVROLET 

OLDSMOBILE 

LTD 


Oshawa 

Whitby 


668-3304 


WHEELCHAIRS HOSPITAL 

BEDS 


Whitby #2 Hwy 
at Thickson Rd. 


WALKING AIDS 



PATIENT 

LIFTS 



BUY OR RENT 


EVERYTHING FOR THE SICKROOM 


Durham Medical 

SICKROOM SUPPLIES 
Oshawa, Out 728-1112 


Most of this equipment 8s covered by G.M. Benefits^ 
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SWAP CQLUM1M 



NEXT ISSUE — JUNE 2,1977 
DEADLINE FOR NEWS AND ADS — FRIDAY, MAY 20,1977 


FOR SALE 


1976 CHEV IMPALA 4-DOOR 
HARDTOP, loaded with options includ¬ 
ing air conditioning. 11,000 miles. Im¬ 
maculate condition. Call: 728-8496 after 
4 p.m. 


CASUAL SUIT, brick colour with match¬ 
ing shirt, size 18, new condition, $20. 
Heavy-duty stove, $25. Black & white 
console T.V. Call Whitby 668-5156 


WOODEN ROOM DIVIDER. Wooden 
telephone stand. Electric can opener. 
Wooden cannister set. Easy chair. One 
bedroom chair, toys, small tables. Call: 
Ajax 683-6363 


76 BUICK REGAL, loaded with options 
including air con. 13,000 miles. Call: 
723-7070 


1968 FIREBIRD WITH 1971 GTO 
MOTOR. Cottman 3-speed transmis¬ 
sion, $150. or best offer. 1969 Viva sta¬ 
tion wagon, V6 automatic. $250. Call 
725-6980 


MENDLESOHN UPRIGHT PIANO. $495. 
or best offer. Hammered brass 
firescreen, $45. Call 728-8904 after 6 
p.m. or weekends 


REGISTERED WHITE TOY POODLES. 
Females Call: Little Britain 1- 
705-786-2833 


TOY POODLES, WHITE REGISTERED, 
have had first puppy shots. Quarter 
horse yearling fully sorrel. Call: 728- 
5678-0 r 1-705-932-5577 


LIONEL 120 HARDTOP CAMPER, 
sleeps eight, fully equipped. 14' 
aluminum boat and trailer with 45 fr.p. 
Evinrude motor. Call: 725-8739 


1969 METEOR IN A-1 SHAPE. One own¬ 
er. Will certify. Call: Bowmanville 623- 
3790 


25" ADMIRAL COLOUR T.V. 12-ft. 
fiberglass cartop boat, $200.4 h.p. Evin¬ 
rude motor, still under warranty, $400 
Call: Whitby 668-6509 


2 BICYCLES, boys and girls, good con¬ 
dition. Call: 723-9935 


1976 CHEV IMPALA, air con., 20 op¬ 
tions, immaculate condition. $4900. 
Call: 728-1021 after 6 p.m. 


WOODEN PLAYPEN, $15. 4-piece wal¬ 
nut veneer bedroom suite, double bed, 
springs, dresser, chest of drawers, night 
table, asking $95. Call: Whitby 668-5150 


2 REMINGTON TYPEWRITERS. Sewing 
machine. B & W television. 5' room di¬ 
vider. China cabinet. Call: 728-5693 


STARCRAFT CAMPER, sleeps 6, icebox 
and furnace. Call: 576-7140 


GIRL’S 24-INCH BICYCLE. Excellent 
condition. $25. Call: 728-2963 


AIRSTREAM TRAILER, 26-ft. Call: 
Bowmanville 623-5104 after 7 p.m. 


MOPED, 1976 GARELLI. Best offer. Call * 
725-7871 


75 FLEETWING TRAILER, 28’, long, 
self-contained, fully equipped, many ex¬ 
tras. 74 Buick LeSabre Deluxe, equip¬ 
ped to haul trailer. Call: 723-2453 


GREEN LEATHERETTE BED- 
CHESTERFIELD, 3 table lamps, 2 odd 
kitchen chairs. Wooden high chair, 
rocking horse, baby tenda. Call: 576- 
6488 


13’ PLYWOOD BOAT, 40 h.p. Johnson, 
steering & controls, heavy-duty trailer. 
Lifejackets, paddles, skis, rope, harness 
and vest. $600. Call: 728-1579 


3-SPEED ELECTRIC 12-volt Shakes¬ 
peare motor. Call: 728-9863 


BATH-CHANGE TABLE, $10. Ford car 
seat, $25. Car bed, $10. Inchworm toy, 
$10. Crib and mattress, $20. Gendron 
baby carriage, $35. Call 725-7587 


3-PIECE DARK MAHOGANY bedroom 
suite, bookcase headboard, box spring 
& mattress. 6 months old, $375. Call* 
576-8589 


30" ROLLAWAY BED. Used once, good 
condition. Call: 728-0883 after 6 p.m. 


FAMILY TENT, 7' x 8' x 6', sleeps 4. 
Brown Egyptian cotton, rubberized 
floor, inside frame, excellent condition. 
Call: 728-7169 


3-SPEED LADIES BICYCLE, 2 years old, 
$35. Call: Bowmanville 623-7135 


WHITE TOILET BOWL, good condition. 
New heavy-duty steel pipe, 4" x 24' long 
Call: 725-5548 


25 H.P. JOHNSON outboard motor and 
tank. Mini-Mack chain saw. Best offer. 
Call: 723-6102 


PARTS FOR 1964-65 HALF-TON, fen¬ 
ders, rocker panels, tires, exhaust sys¬ 
tem, distributor and points, etc. Call* 
725-8764 


25V2-FT. PROWLER TRAILER, excellent 
condition, used only six months. Call: 
723-0056 


1966 DODGE, 383 magnum 4-speed. 
$650. certified. Call: Bowmanville 623- 
5103 


LADIES 5-SPEED BICYCLE, excellent 
condition. Medium size tricycle. Call: 
Hampton 263-2510 


VOLKSWAGEN CAMPER, radio, C.B., 
T V., add-a-room, fridge, stove, sink, 
brand new dealer installed engine, five 
new tires, many extras. $4200. Call: 
725-5197, ask for Bill 


GIRL’SHI-RISE HANDLEBAR BICYCLE, 
banana seat, $25. Call: 723-6009 


DURO DEEP WELL JET PUMP, tank, 
etc. $125. Apply: 281 Oshawa Blvd. N 


1969 MUSTANG, red, 6-cylinder, $650. 
or best offer. 1969 Sunbeam Arrow, best 
offer. Call: Bowmanville 623-6693 


1972 HONDA 450. Set of golf clubs and 
bag and cart. 25 h.p. Evinrude electric, 
battery and t^ank. Best offer. Call: 725- 
0687 
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1972 MAZDA. 1967 PONTIAC. Both in 
good condition. Small dog house. Call: 
728-3297 


CHESTERFIELD SUITE, $75. Slip¬ 
covered chesterfield, $15. Chair, $10. 
Vanity with bench, chest of drawers or 
dresser, $20. each. Call: 728-1592 


WINE WOOL MOQUETTE SETTEE 
AND CHAIR, good condition, $100. 50' 
link fencing, new, $15. Marble top 
washstand, $55. Call: 725-1035 


BEAUTIFUL NEW HAND SEWN QUILT, 
$60. Viking 19" portable black and 
white T.V. Push lawnmower, 14" cut. 
Apply 623 Olive Avenue 


VAL BAR TENT TRAILER, hardtop, 4 
wheels, sleeps 8. $2,000. or best offer 
Call: 725-9126 


6 WOODEN WINDOW FRAMES, 21V 2 " x 
37". 2 wooden window frames, I 9 V 4 " x 
28". Call: 723-9717 


14-FT. FIBREGLASS BOAT, padded 
seats, electric starter, two gas tanks, 
Tip trailer, 50 h.p. Mercury motor, new 
tires on trailer. All A-1. Call: Port Perrv 
985-2470 


1976 CHEV CAPRICE CLASSIC, 4-door 
hardtop, loaded with options, must 
sell. $5650. Call: 579-3140 


1975 ^-TON FLEETSIDE PICKUP (High 
Sierra) 25,000 miles, 350 V-8, 4-barrel, 
P.S., P.B., standard transmission, 
many extras, best offer. Call: 728-0270 
or 644-6368 


15-FT. FIBREGLASS BOAT, 50 h.p. 
motor, tilt trailer, sleeper seats. $1300 
Call: 728-9947 


4 13x7 ALUMINUM MAGS. Will fit 
Ford Pinto or Toyota. $150. or best of¬ 
fer. Call: 723-1236 


TRAILER HITCH FOR ’73 CHEV. 
Heavy-Duty, $35. or best offer. Kitchen 
table, 3 chairs. Junior bed, new mat¬ 
tress, 39" and box spring. Call: 725- 
5800 


GAS STOVE AND DRYER. A-1 con¬ 
dition. Call: Bowmanville 623-3069 


VIKING 17-CU. FT. UPRIGHT 
FREEZER, good condition, $170. Bicy¬ 
cle built for two, $45. Ladies’ bike, $25. 
Racer frame, $5. Call: 725-8416 


1974 GLENDALE ESPRIT hardtop tent 
trailer, sleeps 8. 73 Vega Kamback, 
4-speed transmission. 1971 Buick Sky¬ 
lark Custom, 350 motor, certified. Call: 
725-5873 


74 CHEV 4-DOOR, power steering, 
power brakes, 4 new steel-belted radial 
tires. One owner. Clean, will certify 
Call: 576-1270 after 4 p.m. 


AQUARIUM CABINET. Aquariums, fil¬ 
ters and pump. 2 white dressers. 
Brown chesterfield and chair. 1 table & 
2 chairs. Call: Bowmanville 623-4275 


76 MONTE CARLO, bucket seats, vinyl 
roof etc. Size 14 girl’s leather with fur 
trim coat. Call: 728-7180 


COLONIAL SWIVEL ROCKER, $40. 
Long black maternity dress, size 14, $20. 
Some tops included. Jolly jumper, $8. 
Baby Walker, $4. Call: 728-4369 


CHROME KITCHEN TABLE with four 
chairs. Asking $50. Easy chair, $15. Very 
good condition. Call Whitby 668-8267 


CHESTERFIELD AND MATCHING 
CHAIR. Green brocade. $50. Call: 725- 
3941 after 4:30 p.m. 


1969 V.W. DUNE BUGGY, very good 
condition. 2 cedar screen doors, $6. 
each. Good condition. Call Bowman¬ 
ville 623-7672 


MINI BIKES, 1 Rupp Hustler and 1 Rupp 
Roadster, both excellent condition. 
$175. each. Call: 728-6747 


ELECTRIC LAWN MOWER. Custom 
made drapes, 10-11 ft. room, bedspread 
to match. Perfect condition. Call 725- 
6229 


1977 TRAILER CANOPY, brand new, 
never been used, gold and white stripe. 
9x10. Call Bowmanville 623-6843 


1972 BELLVIEW TRAILER, soft top, 
sleeps 6, equipped inside and awning. 
Used three seasons. Excellent condi¬ 
tion. Best offer. Call: Hampton 263-2794 


’68 OLDS MO BILE 98, excellent condi¬ 
tion. Call: Port Hope 885-2386 


TENT TRAILER, complete, mattress, 
heater, asking $300. Call Port Perry 
985-2568 


STARFIRE FIBREGLASS TRUCK 
CAMPER, sleeps four, gas stove, ice 
box, lots of cupboard space. Call: 
Bowmanville 623-4327 


BEIGE RUG AND UNDERPAID, 9' x 12', 
like new. Hoover vacuum cleaner, 
sweeper, outside door, 3a' x 78". Glass 
carboys and jugs for winemaking. Call: 
728-6600 


OIL BURNER AND 100-GALLON TANK, 
$75. Reese trailer hitch, with equalizer 
bars, $75. Call: Bowmanville 623-5233 


REAR BENCH SEAT for 1974 Chev. van. 
1967 Fargo van, good running condi¬ 
tion, needs some body work. $650. as is 
Call: Whitby 668-4123 


1976 ASTRE HATCHBACK, rustproof, 
excellent condition, radio, 4-speed, best 
offer. Call: Ajax 683-3305 


1976 NOVA 2-DOOR, 8,000 miles, 305 
engine, dual exhaust, AM radio, excel¬ 
lent condition. $4100 or best offer. Call 
725-9126 


TENT TRAILER, hardtop, crank up style, 
electrical hookup, sleeps six, bunks in¬ 
cluded. One owner, extra good condi¬ 
tion. Call 576-0466 


PYRAMID TRUCK CAMPER, sleeps 4, 
propane fridge and stove, 20-gallon 
water tank, extra gas container and lug¬ 
gage racks. Call: 725-0419 


2 6-PLY H78-14 WHITEWALLS, low 
mileage, $30. for two. 2 Race Masters 
900/905-14 tires and rims, not for high¬ 
way use. Best offer. Call: 728-1438 


’75 LEMANS SPORTS COUPE G.T., 
mileage 18,000. Loads of options. Ask¬ 
ing $3750. Call: Port Perry 985-2120 


3a' VIKING ELECTRIC RANGE, avocado 
green, Vk years old. Excellent condi¬ 
tion. $150. or best offer. Call: Bowman¬ 
ville 623-6978 


15' SPRINGBOK ALUMINUM BOAT, 50 
h.p. Johnson, latest model, power shift, 
hydraulic steering, solid state ignition! 
alternator, heavy-duty tilt trailer. Apply: 
846 Mary Street North 


11-FT. PETERBOROUGH metal flake 
green, tack, speedometer, 73 40 h.p. 
Mercury, 2 seater runabout, 600 lb. 
Gator tilt trailer, mint condition, $995 
firm. Call: 728-1862 


1973 KAWASAKI 750, gold colour, in ex¬ 
cellent condition, with extras. Askinq 
$1500. Call 725-9896 


1974 CHEV IMPALA COUPE, totally in 
good condition, low mileage, 
rustproofed, air conditioned, many op¬ 
tions, new radial tires, $3000. Call - 728- 
1330 


’68 CAMARO FRONT END PARTS, 327 
motor and 4-speed transmission and 
shift pressure plate. Also bellhousing. 
Call: 728-4989 

----- 

1969 PLYMOUTH FURY V-8, $150. Call * 
728-1779 


CAMERA, OLYMPUS TRIP 35. Call: 
723-8275 weekdays 


3' THICK SUPER STEROFOAM custom 
made mattress. Velvet cover, colour 
turquoise. 1 pair lined drapes, 72 x 47" 
long. New condition. Portable T.V. Call • 
725-0803 


2a' B & W PHILCO FORD portable tele¬ 
vision. Asking $150. or best offer. 3 
evening d resses, reasonable, size 12-14 
Call: 728-3565 


YOUTH’S DESK, 31V x 19" x 30" high. 
Good condition. $20. Call: 723-9395 


COMPLETE 48" STEEL BED. Good 
condition. Call: 579-3906 


KITCHEN TENT SHELTER, 9' x 9'. Very 
good condition. Asking $70. or best of¬ 
fer. Call: 728-6650 


10 H.P. MERCURY OUTBOARD 
MOTOR, good working condition, $235. 
Soft top tent trailer, sleeps 4, good con¬ 
dition. Double hibachi, $5. Call: 728- 
1753 


16' SHIPLAP BOAT, 50 h.p. Johnson 
motor and trailer. Call: 728-3746 


14V2-FT. BOAT WITH CONVERTIBLE 
TOP, 50 h.p. John and Wiscot trailer. 
Kitchen table & chairs. Call: 728-3297 


2 PROPANE GAS BROODERS, one 
1000 and 500 chick, $55. for the two. In 
perfect condition. Other small equip¬ 
ment. Call: Bowmanville 623-5058 after 
5 p.m. 


FRONTELINI CORD ORGAN, original 
cost, $180. Sacrifice, $50. Spring 
horse, best offer. Both like new. Call: 
Orono 983-9344 

1976 G.M.C. VAN, CUSTOMIZED, 350 
4-barrel, tape deck, tilt steering, many 
other options. Call: 723-3089 


BROWN AND BEIGE TEAK CHESTER¬ 
FIELD, chair, teak table. French Pro¬ 
vincial bedroom suite, box spring and 
mattress. Call: 728-2127 


FANCY GUPPIES, ALL COLOURS. Also 
Kribensis and red velvet sword tails. 
65*f a piece. Call: 725-8856 


TOWELS, DISHES, ladies clothing, 
plants, jewellery. Apply: 575 Mary 
Street, May 18 to May 21, 9 a.m. to 7 
p.m. 


1973 CHEV WAGON, 2 seat, 400 en¬ 
gine, well equipped, 45,000 miles. Call : 
723-8959 


1973 LIONEL HARDTOP TENT 
TRAILER. Excellent condition. In¬ 
cludes canopy, spare tire with cover, 
built-in storage, separate dining tent. 
Call: Port Perry 985-3053 


1976 CHEV CAPRICE 4-DOOR 
HARDTOP, fully ^equipped. Electrolux 
floor polisher, 2-brush, clothes 
hamper, white & gold. Call: 723-1976 


1975 CHEV CAPRICE ESTATE WA¬ 
GON, 400 motor, 4-barrel, 9-passenger, 
P.S., P.B., electric rear window defog- 
ger, radio, racks, 31,500. $4650. or best 
offer. Call: 576-0667 


HANDCRAFTS, MACRAMED HAN¬ 
GERS, owls, quilts and pillows. Call: 
725-3955 


6' x 9' COLONIAL RUG. Antique bath¬ 
tub. Junior size swing set. Ping-pong 
table. Call: 728-4514 


HARDTOP TENT TRAILER, sleeps 6, 
good condition. Call: 725-8149 

SPORTS PAL TYPE CANOE, 14-ft. Car 
racks. Car vacuum cleaner and all-pur¬ 
pose vacuum drum type. Call: 728-0357 


BRITTANY SPANIEL, trained pet, male 
goose gray. 39-inch bed frame and 
headboard. Chrome table and chairs. 
Call: 728-7200 


ELECTRIC HEDGE TRIMMER. Vacuum 
weed sprayer. Hand lawn mower. Call: 
728-9041 


SMALL HOME, 4 ROOMS, nice lot, 39' 
x 113'. Taxes $300. Paved drive. Needs 
work and handyman. Vicinity Kjng and 
Wilson. $33,000. Call: Ajax 683-2062 


15' RUNABOUT BOAT, 25 h.p. motor, 
electric start, all controls, new battery, 
no reasonable offer refused. Call* 
Whitby 668-8957 


1974 TOYOTA SR5, five-speed, asking 
$2200. Also AM-FM 8-track stereo. Best 
offer. Call: 728-7292 


1971 20-FT. RAMBLER TRAILER, 
sleeps 6, tandem axle, electric brakes, 
fully equipped, excellent condition, 
awning, water hose, power cord, etc 
Call: 576-6635 


BOY’S BIKE AND GIRL’S BIKE. Suit¬ 
able for 8 year olds and up. In excellent 
condition. Asking $25. each. Call :725- 
5151 


1972 FORD VAN, semi-camperized, 
new paint, valve job, steel radials, other 
options, $2950. 1966 Volkswagen bug, 
good running condition, $300. Call: 
725-0891 


4-DRAWER CHEST. 30" continental 
bed. Call: 723-7594 


Continued on Page 6 
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By ROY FLEMING 


1969 FARGO VAN, PANELLED. $800. 
or best offer. Call: Lindsay 1- 
705-324-7038 


1967 PONTIAC, 283 MOTOR, $125. 
Good running order. Call: Bowman- 
ville 623-7589 


10-GALLON AQUARIUM, fully equip¬ 
ped, $30. Fish included. Call:725-7295 


PRIVATE. 8-room 2 V 2 storey insul- 
brick, garage. Carpet in every room. 
Centrally located clean home. Call: 
728-5386 


70 METEOR STATION WAGON, 351 
Windsor engine, good engine and auto 
transmission. $150. will take the works. 
Call: 1-705-277-2559 


2-PIECE MAROON CHESTERFIELD 
SUITE. Electric 30" stove. Wringer 
washer. Floor polisher. Kitchen table 
and chairs, good condition. 30-ft. 
aluminum ladder. Call: 579-3383 


REFRIGERATOR, good for basement 
or cottage. Call: 725-3152 


8-TRACK CAR TAPE PLAYER with 2 
bass 48 speakers. Chrome table with 6 
chairs. Excellent condition. Call: 728- 
9398 


AUTO ACCESSORIES — FM 8-track 
tape, 3 GM 750 x 14 whitewall wheels, 
assortment of other car items. Call: 
723-8371 


PRIVATE. 3-bedroom bungalow, 
broadloom throughout. 12' x 18' L.R. 
4-piece bath, 37' x 12' rec. room, close 
to schools and downtown. Lot 120' x 
125'. Call: Port Hope 885-6270 


CEDAR TREES FOR HEDGES. Call: 
728-2098 


BOY’S LEISURE SUIT, beige, size 16, 
worn twice. Ideal for camping —car-top 
carrier folding picnic table. Child’s wad¬ 
ing pool. Call: 728-7119 


1973 STARCRAFT STARMASTER 6 
hardtop trailer, fridge, propane stove, 
sink, closet, cupboards, 2-way light¬ 
ing, awning, extras, new condition. 
Stored inside. Call: Port Perry 985-2845 


BLACK AND DECKER 7" RADIAL ARM 
SAW, like new. Interior car heater, al¬ 
most new. Car top carriers. Call: 728- 
0749 


WASHE R SPINNER, girl’s size 10 and 12 
dresses, pants, jackets, skirts, sweaters. 
Ladies size 12 coats, shoes, dresses. 
Call: 725-5306 


ALUMINUM SCREEN DOOR, 34" x 82" 
R.H.H. $30. Wringer washer, 5 years old, 
in excellent condition. Call: 728-0107 


1977 G.M.C. 3/4-TON TRUCK, 4 wheel 
drive, snow blade. Lot on township 
road, 134' x 325' deep, Haliburton 
County. Call: 579-5716 


AM-FM RADIO FOR G.M. VAN. Re¬ 
frigerator, apartment size. Kitchen table 
and chairs. Slender-bender exerciser. 
Call: 728-3639 


2 1975 HONDA MOPEDS. Excellent 
condition. Low mileage. Call: 579-4688 


1970 CHEV. PICKUP, 350, 4-barrel, 
standard transmission, custom cab, 
new radial tires. A-1 condition. Call: 
728-3046 or 576-2653 


GENDRON DELUXE STROLL-R-CRIB, 
$40. or best offer. Urn broiler stroller, 
$10. Mesh playpen, $10. Call: Orono 
983-9322 


14-FT. COBRA FIBREGLASS BOAT, 
padded seats, 50 h.p. Mercury motor 
with 2 gas tanks, tilt trailer with 2 new 
tires. All good shape. Call: Port Perry 
985-2470 


ATTRACTIVE 3-BEDROOM SIDESPLIT, 
features family, dining, rec room, 
Hollywood kitchen, garage, fireplace, 
quality carpet, three appliances, bar, 
landscaping. Call: 728-4930 


18 H.P. JOHNSON MOTOR, controls 
and tank, 5 h.p. Tri-Bike. 2 14" Shelby 
chrome reverse rims. Apply 88 Glad¬ 
stone Avenue 


2-PIECE CHESTERFIELD, modern de¬ 
sign, in green-gold colour. Solid heavy 
duty foam cushions. Good condition. 
Reasonable. Call: 725-8486 


1974 CHEV CAPRICE CLASSIC. In ex¬ 
cellent condition. Loaded, no air, one 
owner. $3000. Call: 576-2859 


14-FT. ALUMINUM BOAT, 18 h.p. John¬ 
son motor. 14-ft. fibreglass canoe. 
Built-in stove and hood, brown. Bird 
cage and stand. Call: 725-6960 


1972 LAURENTIAN 4-DOOR PONTIAC, 
V-8, power brakes, power steering, one 
owner. Certified. Call: Whitby 668-2634 


1971 FORD HEAVY-DUTY HALF-TON, 
standard, 302, V-8. Call: 723-5739 


16' GLENDETTE TRAILER, excellent 
condition, fridge, stove,'oven, electric 
brakes, asking $1300. Apply: 80 Cabot 
Street or call: 725-8413 


COTTAGE ON CRYSTAL LAKE, win¬ 
terized, electric heat, furnished, 3- 
bedroom, 3-piece bath, 12' x 32' cedar 
sundeck, two permanent docks, boat¬ 
house, sand beach, $35,000. Call: Port 
Perry 985-2853 


TWO 14" CHEV RIMS. $3.50 each. Call: 
576-3057 


COUNTRY LIVING, well-kept 3- 
bedroom bungalow, broadloomed, 
double garage, large lot, nicely land¬ 
scaped, choice location near Port Perry. 
Call: Port Perry 985-7749 


FOR RENT 


3-BEDROOM COTTAGE ON LAKE 
KUSHOG, inside conveniences. Safe 
sandy beach. Call: 579-5716 


COTTAGE, 3-BEDROOM, inside con¬ 
veniences, safe sandy beach in Halibur¬ 
ton. Reasonable. Call: 725-6813 


3-BEDROOM SEMI-DETACHED, avail¬ 
able July 1/77. $350. per month. Call: 
728-6316 


3 ROOMS, KITCHEN AND BATHROOM, 
$200. per month plus hydro. First and 
last months rent. Available June 1st. 
Adults only. East end. Call: 723-3632 
after 4 p.m. 

2 BEDROOM COTTAGE on Crystal 
Lake at Kinmount. Season or Weekly. 
Call: Newcastle 987-4310 


3-BEDROOM COTTAGE, 2-piece bath, 
on Lake Scugog. Call: 723-1620 


WANTED TO BUY 


180 or 220 ARC. WELDER. Call: Orono 
983-9596 


2 FLUORESCENT LIGHTS, 4' to 5' long, 
double tube. Call: 723-1097 


USED WASHING MACHINES AND 
DRYERS. Working or not. Call: 728- 
9203 


JUNIOR 2-WHEEL BICYCLE. Call: 576- 
7760 


YOUNGER COUPLE DESIRES 2 or 3 
bedroom house in Oshawa, Whitby or 
area. Any condition. Call: 723-7405 


6 OR 7 H.P. MERCURY or Evinrude 
motor. Call: 725-1443 


SERVICES 


TEENAGE GIRL WILL BABYSIT in your 
home for the summer months. Experi¬ 
enced. Call: 728-1379 


ABORTION REFERRAL. Call: 728-3242 
or 728-7169 


IF YOU ARE THE SPOUSE or relative of 
a problem drinker, and seeking help. 
Call: Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2338 


WILL BABYSIT IN MY HOME for G.M. 
workers #2 shift. Meals and transporta¬ 
tion supplied. Call: 579-5837 or apply: 
1149 Cloverdale Street 


To think of any kind of fishing except 
rainbow trout when you live in this 
area would be a folly: that is, on 
opening day. We are more than bless¬ 
ed by the excellent rainbow fishing 
so close to home only a few miles 
from our own back door. The Wil- 
mot Creek, the big creek that is west 
of Newcastle is teaming with spawn¬ 
ing rainbow trout that had made their 
way up from Lake Ontario. The 
rainbow are the trout that spawn in 
the spring, the other trout spawn in 
the fall. Mr. Wilmot who owned a 
mill on the creek did more for arti¬ 
ficial fish breeding than any man in 
this area. He was able to artificially 


By PAT THRASHER 
Zone 56 Committeeman 

On May 5,1977,1 took the place of 
District Committeeman Don Couch 
and was involved with one of the 
most arrogant supervisors in the 
plant. Foreman 
Paul Ward, stock 
foreman gave 
orders to an 
employee to 
drive a truck 
when he knew it 
would endanger 
his life and the 
welfare of the 
people around 
him. The 
employee told 
Ward he should not be driving the 
truck and requested to go home. 
Ward told the employee he was driv¬ 
ing the truck and he wasn’t going 
home. Consequently the employee 
got very upset and ended up on a bed 
in first aid. The R.N. in the truck 
plant first aid calmed the employee 
down and said he should go home or 
to the medical centre to see the doc¬ 
tor. 

Atameetingapproximately ^min¬ 
utes before Ward gave the orders, 
Superintendent Bob Henstock 
agreed with Committeeman Bing 
Campney and myself that he would 
not be put on a truck for a prolonged 


By HARLEY STEEVES 
I Committeeman Zone 35 

First of all I would like to thank all 
the brothers and sisters who took 
time to vote for me for your Commit¬ 
teeman. I received 106 votes and 
Alex Aitcheson 
received 37 
votes. 

As most of you 
brothers know J 
have so me differ¬ 
ent ideas for the 
battery plant. I 
think if we work 
together we can 
achieve all of our 
ideas. You all 
know our 
number one enemy is the Company. 
The reason I say that is because the 
foremen are .doing hourly rated 
work. Foremen like A. Thackery, L. 
Pogson, L. Irving. We also have a 
General Foreman like B. Masson 


GRIEVANCE 

see your steward 

V 


raise from fish eggs many thousands 
of fish along the banks of the Wilmot 
Creek. He took up the challenge and 
developed equipment ’that was 
copied by others, especially gov¬ 
ernment men who in turn developed 
new and better equipment. Fish eggs 
were brought from all parts of the 
world. Many different fish species 
were tried and raised and had great 
and wonderful success in their new 
environment. Rainbow trout can be 
found in many streams, rivers and 
lakes in most places of North Ameri¬ 
ca. The raising of rainbow trout in 
ponds for sale is a very profitable 
business. One fall while duck hunt¬ 


period of time until the situation 
could be resolved between Don 
Couch and General Superintendent 
John Barton. 

After being off work for months 
the employee finally returned on 
March 14, 1977, with restrictions 
that he should work steady days and 
not be put on a truck for prolonged 
periods which would cause too much 
stress on him. A meeting took place 
with Don Couch, John Barton and 
the employee on March 14,1977, and 
the employee produced letters from 
two different physicians. These re¬ 
strictions were agreed to but would 
be reviewed June 10, 1977. Paul 
Ward knew of these restrictions but 
said he didn’t care what the General 
Superintendent or the Superinten¬ 
dent said, he was going to drive all 
day if he told him to. 

Higher supervision do not simply 
j have a right to maintain safety in the 
plant. They have a definite obligation 
to the employees to do so. If higher 
supervision turns its back oivpeople 
like Paul Ward it encourages and 
abets trouble in the plant. Manage¬ 
ment can lose all control over its 
work force if it demonstrates dis¬ 
respect to an employee. When Paul 
Ward is discharged from General 
Motors it will be one of the happiest 
days in the lives of shift #1 truck 
plant employees. 


using his salary clerk to do hourly 
rated work. Things like that have to 
stop one way or another. It is up to us 
to see that it does. 

I take over Monday, May 9th as 
your Committeeman. I will be setting 
up some meetings with the Company 
to tell them some of the problems in 
the plant. I will be expecting some 
answers back as soon as possible. 

SPORTS 

Lob ball is one of the fastest grow¬ 
ing sports in North America. Last 
year we had one team from battery 
and 10 teams in UAW league. This 
year we have 2 teams from battery 
and 25 teams in UAW league. That 
should make a good year. If you 
don’t play, come on out and cheer us 
on and have a cup of tea with us. 

Remember if you have a problem 
big or small it is your right under the 
terms of the agreements to tell your 
foreman that you request your 
Committeeman. 



ing in Western Canada I had the 
privilege of visiting one of these 
ponds used to raise rainbow trout for 
sale. The owner explored the setup, 
a natural slough hole. Rainbow trout 
fingerlings were planted in the 
spring. The owner also explained 
that if fish food was used most trout 
obtained the two pound size by fall. 
If no fish food was added, the trout 
grew to about a pound by fall, but 
were firmer and better eating quality. 
The rainbow trout that are born in 
the streams then return to the big 
lakes like Lake Ontario to feed on the 
smelt and alewives, grow to a great 
size and every year a bigger trout 
seems to be caught. The method of 
fishing in the streams is mostly by 
dew worms or roe sacks and in the 
larger and deeper holes in the creeks 
spoons and spinners are used. The 
larger trout, after spawning, return 
to the lakes as the water warms up, 
and return again in the fall to clean 
themselves of the summer slime and 
return again to the large lakes to pass 
the winter. The rainbow have many 
enemies; the fisherman using hook 
and line, commercial fishermen 
using nets, pollution and of course 
the sea lamprey. I sometimes won¬ 
der how any trout survive to spawn 
again. 

The sea lamprey is a real predator 
which attaches itself to the trout with 
their sucking moulhs to suck all the 
life out of the trout. There was no 
attempt to control the sea lamprey 
for years, and now the department in 
its wisdom have started a program of 
poisoning the local creeks to kill the 
sea lamprey spawn and young ones. I 
remember as a kid living in Harmony 
using a crooked stick to flip the lam¬ 
prey out of the water. 

The subject I am going to cry 
about is the pollution of the creeks by 
the many people who try to pass 
themselves off as fishermen. If you 
waited a couple of days after opening 
of trout season to try your skill as a 
fisherman along the Wilmot Creek, 
you would be very upset to see the 
beer bottles, tin cans, papers and 
more rubbish than you can imagine 
which is left behind. I cannot think of 
any word except filthy pigs. I do not 
want to debate the subject as it 
makes me feel sick. The only part of 
this fable is the stories of the local 
game overseers and police who made 
some arrests of persons who chosrf 
the creeks to have a drunk, and of 
course do not overlook the people 
who spent most of the days and some 
of the nights trying to snag a fish by 
any means foul or otherwise. 

I should not repeat this article In 
Defence of Blackflies by Don Strick¬ 
land, in one of the Ontario Fish and 
Wildlife Reviews, but it is a good 
story. He says there are two dozen 
different blackflies and only five 
kinds bite man, and some that only 
bite birds, and others that do not bite 
at all. The blackflies’ eggs are mostly 
layed on fast moving water where 
they sink to the bottom to pass the 
winter and hatch in the spring or 
early summer. The one good thing 
blackflies do is they pollinate the 
blueberries. They are also a wonder¬ 
ful bird feed especially for the 
flycatchers and swallows. The larvae 
of the blackflies is a good source of 
fish food. The larvae also acts to 
keep the water free of bacteria and 
algae. 

There is still lots doing in the 
Union Rod and Gun Club. Fish en¬ 
tries are to be sent to P.O. Box #483, 
Oshawa Post Office. The Weed drag 
is to be held in Lake Scugog on June 
11th. Watch for bulletin. Target 
shooting is Wednesday evenings and 
Sunday mornings. Crests and mem¬ 
bership cards are for sale. And pre¬ 
pare yourself for casting and spin¬ 
ning with trapshooting July 9th Local 
222 picnic, Lake view Park. 


Discharge the Foreman 



Battery Plant Meetings 
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Renovating Bldg. 
FfJ 55 Basement 


UMPIRES WANTED 

The Local 222 Lob-Ball league is in dire need of umpires for 
the operation of the league. 

The league operates on both shifts with Mondays and Thurs¬ 
days being the days and evenings in question. 

Please complete the application as soon as possible if you 
are interested and leave it at the Union Hall. 


Name: 


Phone: 


Shift: 


Parts Transfers 


By PHIL BENNETT 
District Committeeman 
District 9 

NORTH PLANT REPORT 

First, I would like to thank all the 
members who voted and elected me 
as a delegate to the UAW convention 
in Los Angeles in the election held on 
April 5th. I sincerely appreciate the 
confidence that you have placed in 
me by electing me as one of the dele¬ 
gates. Once again, I would like to 
express my thanks. 

BASEMENT OF BUILDING 55 
(DEPARTMENT 9) 

As the brothers and sisters who 
work in the basement of Building 55 
can see, the company has finally 
commenced working on the new air 
supply system that was negotiated in 
76 negotiations. They have also re¬ 
moved most of the old pipes that 
existed along the ceiling. The com¬ 
pany was late in starting this work, 
even though I was constantly pres¬ 
suring them to get started. At one 
point, I called Dick McLaughlin who 
is director of all manufacturing and 
told him of the commitment that was 
given to myself as well as the mem¬ 
bers, after negotiations and that this 
commitment wasn’t being lived up 
to. 

I was assured that this matter 
would be looked into promptly, 
which it was. The company is spend¬ 
ing $ 125,000 to fix up the basement in 
Building 55 as a result of the de¬ 
mands in the 1976 negotiations. The 
air will change completely (12) 
twelve times each hour when the sys¬ 
tem is completed and working. I am 
told the normal air change m a room 
is about four (4) times each hour. 

Note: I would also like to inform 
the workers in the basement of Build¬ 
ing 55 that the company agreed in the 
76 negotiations to continue to dis¬ 
cuss ways of how and where these 
presses could be moved to another 
location in the plant without doing 
away with other jobs because of 
being short of floor space. We have 
discussed this situation subsequent 
to the last negotiations on many oc¬ 
casions and as it presently stands, 
there is a very good possibility that 
these presses might be moved out of 
the basement all together at a later 
date to another location in the plant. 

Even though the company is 
spending $ 125,000on the basement to 
make it a better place to work, I will 
not be satisfied until the machines 
are moved completely out of the 
basement into another area of the 
plant. I intend to push the company 
on this matter every day if necessary 
in order to come up with some more 
suitable place in the plant for these 
machines, without jeopardizing any 
existing jobs that presently exist in 
the plant. 


The fire bells that were going off 
continually are supposed to be re¬ 
paired now. If they are not, I would 
like to know about it. I am sure that 
heads will roll if this work hasn’t 
been completed. I will report on any 
movement of the machines out of the 
basement of Building 55 in future edi¬ 
tions of the Os ha worker. 

TRANSFERS RADIO 
DEPARTMENT 

When the radio operations came 
from Scarborough last July, the 
brothers and sisters who populated 
the department did so knowing that 
they couldn’t be bumped out, or 
transfered out of that department 
until September 1, 1977. Since that 
time, it has been brought to my atten¬ 
tion by Committeeman John Page 
that some of the workers are desir¬ 
ous of transferring out of the Radio 
Department to other Departments. 
As I have stated above, under the 
agreement reached in July 1976 with 
the company, it wasn’t possible to 
transfer out of that department until 
September 1, 1977. 

Committeeman John Page and 
myself reached an agreement with 
management recently to open the 
door on the members being able to 
transfer out of the radio department. 
The company didn’t agree to open 
the flood gates entirely and let 
everyone transfer out if they wanted 
to, but as I have said above, they 
agreed to open the door and let a few 
workers transfer out each week if 
they so desire. Both John and I felt 
that this was a step in the right direc¬ 
tion and we were very pleased. You 
know the old saying, “Half a loaf is 
better than none at all.” 

WASHROOMS 1976 
NEGOTIATIONS 

DEPARTMENT 3 RADIATOR 

The company agreed to paint the 
washroom at the west end of the Rad 
Department. 

DEPARTMENT 3 RADIATOR 
(BACK DOCK) 

The company agreed to paint and 
improve the ventilation in the above 
washroom. 

DEPARTMENT 33 PLASTICS 
FINISHING 

The company agreed to properly 
ventilate the new male washroom in 
the plastics finishing department. 

DEPARTMENT 11 STAMPING 
PLANT 

The company agreed to properly 
ventilate the washrooms in Budding 
51 and 53 in the stamping plant. 

DEPARTMENT 10 PLASTICS 
MOULDING 

The company agreed to expand 
the new washroom in the plastics 
moulding department another full 


bay. They also agreed to properly 
ventilate this washroom. 

Note: This is the washroom that is 
presently being utilized by Depart¬ 
ment 7,9, and 10 employees between 
the plastics department and the clus¬ 
ter department. 

DEPARTMENT 52 BACK 
DOCK 

The company agreed to raise the 
reservoir over the urinals because it 
was too low. They also agreed to 
install an anti-sweat reservoir in this 
washroom. I have raised the problem 
with the company about these toilets 
not flushing properly. If this problem 
still exists, call your committeeman. 

CAFETERIA 

As most of you are aware, the 
company has finally put steel cutlery 
and earthenware plates in the 
cafeteria as was agreed upon in 
negotiations. These things were well 
over due in my opinion. 

PEDESTRIAN ELEVATOR 
DEPARTMENT 9 

As I have previously reported, the 
company agreed to convert the 
elevator in the south west corner of 
Building 55 in the wiring department 
to a pedestrian elevator at a cost of 
approximately $85,000. The comple¬ 
tion date of this demand is approxi¬ 
mately September 30,1977. This will 
allow the members to be transported 
to their individual floors that they 
work on or for any reason for that 
matter without having to climb the 
stairs. 

GATE 16 

The company agreed in negotia¬ 
tions to correct the problem of the 
water laying at Gate 16 and not being 
able to drain away. This demand 
hasn’t been completed as yet, but it 
will be some time in the near future. 

RAILWAY SHUNTS 
The company agreed to make 
every effort possible to eliminate 
railway shunts between the hours of 
6:00 a.m.-7:00 a.m., 3:00 p.m.-4:00 
p.m. into and out of the north plant. 

Note: If this agreement is not being 
lived up to, you should be calling for 
your committeeman to find out what 
the problem is. 

WHISTLE PLASTICS 

DEPARTMENT 10 

Management agreed in negotia¬ 
tions that the blowing of the whistle 
two (2) minutes prior to the begin¬ 
ning of the shift in the plastics mould¬ 
ing department would be discon¬ 
tinued as a result of the union’s 
demand. 

INTERNATIONAL WAGE 

CO-ORDINATOR 

Jim Lane, the Wage Co-ordinator 
for the International Union promised 
me with Bill Harding present, that he 
would come into the North Plant 
with me to discuss the wage inequity 
fund as well as look at some of the 
jobs in the plant. I am still awaiting 
his visit. He told me he would come 
to see me when he visited the St. 
Catharines plant. I find out that he 
had been to St. Catharines and had 
gone back to the U.S. again. 

I will give Brother Lane the benefit 
of the doubt about why he didn’t 
come to see me, as he said he would, 
when he came to St. Catharines from 
the U.S. I sincerely hope that he will 
make it to see me in the plant before 
the inequity fund is divided up as he 
said he would. 

THERM AC DEPARTMENT 29 
TWO SHIFTS 

The company has notified me that 
the thermae department will be going 
on two shifts due to increases in pro¬ 
duction. This means that another 
steady day department will disap¬ 
pear. The two shifts are to com¬ 
mence sometime prior to the model 
change. Conclusion: Next year ap¬ 
pears to be a big year for the north 
plant. The company intends to hire 
quite a few more workers for the 
1978 model year. 


By R. CANNONS 
Committeeman 
PAR. 9 RETURN 
TO PARTS 

I have received a number of en¬ 
quiries from former parts workers 
about Par. 9 transfers. For the 
brothers and sisters not yet returned, 
Par. 9 transfers 
work a little dif¬ 
ferent than in the 
rest of the plant. 
Our lay-off was 
Sept. 13, 1976, 
and the transfers 
are good for 9 
months with the 
event of summer 
help being 
brought in for the 
summer vaca¬ 
tion period. Those emtployees who 
have an active application filed with 
the employment office as of June 1st, 
requesting transfer to dept. 1 parts 
pursuant to Par. 9 of the local senior¬ 
ity agreement and whose applica- 


By BRUCE BARRETT 

Absenteeism is running between 
five and fifteen percent in our paint 
shop. The number of people who 
will not work over eight hours 
runs around 
twenty-five per¬ 
cent in the paint 
shop and is prob¬ 
ably on the up¬ 
swing. Illness, 
accidents, and 
not enough time 
to do what one 
has to outside of 
work, are causes 
for over half of 
these statistics. 
The rest of these are caused by life 
being far too rough in the plant. 

Speed-up, poor jobs, and working 
conditions are bad enough in them¬ 
selves, but poor labour relations can 
really make a bad situation much 
worse. Our committeeman, Brother 
Keith Post and many others have re¬ 
gistered this point well with 
documented facts in the 
Oshaworker. There are quite a few 
seemingly more minor issues in the 
plant that go together to add to a 
great deal of resentment or bitterness 
among employees. 

When I was acting committeeman 
recenly when Brother Post was at an 
education committee meeting, I 
found a strange occurrence in the 
body shop. They had asked one of 
our brothers to go onto U.R. spare 
man. He was not anxious to go, so he 
deliberated for a few days before say- 


tions have not been acted upon, will 
be renewed as of Labour Day this 
year. This is a further six months and 
will run out in March 1978. 

PAR. 13 TRANSFERS 
The time limits on Par. 13 transfers 
for the brothers and sisters in parts 
who lost their N.I. classifications in 
the lay-off of Sept.. 13, 1976, run out 
on June 13th. We still have a few 
brothers and sisters who have not yet 
been returned to these former jobs. If 
you still desire your former job apply 
on 62 transfer after June 13th. 

SECONDARY SCHOOL 
DIPLOMA 

If you are interested in furthering 
your education and receiving a dip¬ 
loma there are courses being held at 
Durham College that are designed 
for you. For information telephone 
644-7312. 

LUNCH TABLES 
In closing the company has agreed 
to place the tables outside the locker 
room as we requested. Let’s not 
abuse them by leaving trash around. 


ing he would try the job. He made 
this decision as a favour to his fore¬ 
man and was under the impression if 
things didn’t work out, he would go 
back to his own job. 

Within three days of trying the job, 
he told them the job did not suit him 
at all. They would not take him off 
U.R. for days, then they put him on 
the worst job in his group, despite his 
having far more seniority than many 
others. Management says they did 
not tell him he could go back to his 
job before he tried the U.R. job. 

I think this is harmful to everyone. 
They are breaking with standard 
practice by not putting him back on 
his own job. They are discouraging 
everyone from accepting a request to 
take on a job with more responsibil¬ 
ity when they ask them. This kind of 
thing must be straightened out. 

Probably the current spare man 
system does management’s smooth 
running of production untold dam¬ 
age. They use many in that capacity 
and never mention paying them the 
rate. They have junior spare men 
standing around while people with a 
lot of seniority, including some U.R. 
relief men are over-worked. 

Those of us with a considerable 
amount of seniority certainly do not 
mind junior men getting some 
breaks, but this whole system (?) is a 
mess. It certainly creates a lot of an¬ 
tagonisms towards management. It 
certainly helps create a lot of absen¬ 
teeism and vacant work stations in 
the overtime hours. I can’t figure out 
who it is supposed to be helping. It 
must be changed soon. 


UAW Golf League 

More members are wanted for UAW golf league. Opening day is on May 8 
at 8:00 a.m. Golf every Thursday for prizes. If you wish a membership card, 
contact Erinli Golf Course or call: 579-0278, 725-7680, 576-1914, 725-6870, 
725-9596, or see Morley, cab paint 2 shift, truck plant. 


UAW Local 222 
Appreciation Day 

Oshawa Tony’s vs. Kitchener Evergreens 
Sunday, May 22,7:30 p.m. 

Doubleheader 

at 

Durham College 

Adults Admission $1.00 Family Admission $2.50 

Prizes 




DECEASED MEMBERS 
FOR APRIL 

Melville Bioda, active; Hugh McColl, active; George Gibson, 
retired; Grant Willard, retired; James J. Nash, retired; William A. 
Smith, retired; Walter A. Norton, retired; Charles A. Brown, 
retired; Eldon R. Perry, active; Ernest Demerse, retired; William 
T. Graham, retired; Martin Egan, deceased March 15,1976. 


Spare Men for Whose 
Sake? 
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1977 DUPLATE COMMITTEE 

* S 



BACK ROW (left to right) — Bert Craig, Ken Newman, Jim Claus, Tom 
Stephenson, Stan Taylor, Jigger Northey, Steve Nimigon International 
Rep., Stan Goleski. 

FRONT ROW (left to right) — Sam Stewart, Don Prosser, Joe Cassar, Cy 
Thomson, Steve Melnichuk, 


Rad Room Quality 


By CONALD “CONNIE 
LOCKHART 


Zone 27 Committeeman 
QUALITY PROGRAM 

This program was designed to 
make a better product for the cus¬ 
tomer to buy. While I am for building 
a better car or truck, it is the way 
they go about it 
that I don’t agree 
with. For exam¬ 
ple, in the south 
plant the 
employees got a 
perfect audit and 
they were 
treated to roast 
beef, chicken, 
cold plate and 
assortment of 
salads. Not bad. 
While in the north plant they too had 
a perfect audit and were treated to 
coffee and donuts. That just tells me 
that the fab plant is just a second 
class part of the company because I 
feel if they get steak down south then 
we want steak up north. For it’s the 
parts we make that made for a per¬ 
fect audit. 

DOES THE RAD ROOM 
PRACTISE QUALITY 
EMPHASIS 

I don’t believe this department is 
serious about quality for when they 
went on two shifts they took out four 
inspectors. 

1. The inspector that looks after 
the brass line, header and tanks and 
the sub assembly is gone. This work 
is now not checked over. 

2. They eliminated one inspector 
from the core room. This operation 


is where the inspector checks the rad 
before the tanks are installed. 

3. Molten solder — this is the most 
important area for the inspector. 
There he has to check the core and 
the top and bottom of the rad to see if 
the tubes are clear of solder and each 
rad has 62-90 spots to check accord¬ 
ing to the size of the rad. 

On the back dock where the final 
rad inspection is done, the company 
took away a production worker and 
gave the entire job to an inspector 
and said this is now your job. I won¬ 
der where the quality program went 
from this department. 

The company is still trying to get 
along with only two repair people in 
the repair area. It seems that they 
feel the people will continue to work 
12 hours every day even though they 
are still getting behind on the repairs. 
They feel one day something will 
happen and they will not need any 
repair men. Well all I can say is good 
luck. Get wise, hire 12 people and 
start to produce quality at 40 hours a 
week. 

PLASTICS 

The general foreman on sweeping 
in the plastics, I feel, must have 
rocked the boat when he went out 
and bought a hand driven power 
sweeper for this department. I am 
told it makes far more work and the 
batteries only last four hours. He will 
have to pay the rate to have his 
sweepers operate it anyway where 
he could have had the power 
sweeper come through the depart¬ 
ment on each shift and saved himself 
the price of an expensive toy. 



Declines to Run 
for Office 


By DAVE BROADBENT 

BATTERY REPORT 

I have had the privilege of serving 
the members of the battery depart¬ 
ment for the past ten years as the 
zone committeeman. When the term 
of office expired 
this year, I de¬ 
cided not to run 
as commit¬ 
teeman because 
of being an 
executive 
member and re- 
placing the 
secretary-treas- 
urer when¬ 
ever Brother 
Nimigon was 
awayandwhenhewentonthelnterna- 
tional Staff until the election was held 
to fill his vacancy. Also, I felt there 
were two capable candidates willing 
to run for the committeeman’s posi¬ 
tion. 


I am still concerned about the wel¬ 
fare of the people in the battery 
plant. I will be in touch with our 
American battery workers while at 
the UAW International Convention 
in Los Angeles, who have similar 
problems as ourselves and are work¬ 
ing on a 25 and out pension program 
for lead workers which I will report 
on when I get back. 

On the lighter side, now that 
winter is over and summer is on its 
way, the Lob Ball season is about to 
begin. The rest of the plant beware as 
there are two teams out of the battery 
plant this year, the Delco Chargers 
and a new team, the Jolly Friars, 
sponsored by the Jolly Friar Res¬ 
taurant and Tavern at Bloor Street 
and Park Road. So come out and 
watch a good sport that’s a lot of fun. 

In closing, I would like to thank 
you all for your support in electing 
me to the UAW convention and also 
the support over the years from the 
brothers in the battery department. 



Local 222, LAW Retirees 


By DOUG SUTTON 
Publicity Director 

Firstly, I wish to thank the many 
senior citizens who have taken an 
interest in the planned protest de¬ 
monstration. slated for June 23rd. 

Premier Davis 
may think he has 
scuttled our de¬ 
monstration by 
his calling a pro¬ 
vincial election 
to be held June 
9th. However, it 
is my opinion 
he is in for an 
awakening es¬ 
pecially when 

senior citizens 
go to the polling booths on June 9th 



in unprecedented numbers and help 
vote him out of office. 

Over the years senior citizens 
have been very passive accepting the 
meager offers of the provincial gov¬ 
ernment relief programs and prom¬ 
ises of other assistance which they 
consistently have failed to fulfill. 
Premier Davis’ conception of the 
free enterprise system as it applies to 
senior citizens is to drive them out of 
their homes and into institutions due 
to his unfair tax policies which he 
blames on the Liberal government in 
Ottawa and the world-wide inflation. 

Recently in an article in the To¬ 
ronto Star , Rabbi L. Feinburg, a 
well-known religious leader, com¬ 
mented on the apathy of senior citi¬ 
zens, entreating them not to accept 


Duplate 



By DON PROSSER 

On April 26th the newly elected 
committee was sworn in at the Union 
Hall and elections were held to select 
the vice-chairman, secretary, sec- 
o n d vice- 
chairman and 
chairman of the 
alternates. The 
results were Don 
Prosser vice- 
chairman, Sam 
Stewart secret¬ 
ary, Bert craig 
second vice- 
chairman and 
Jim Clause 
chairman of the 
alternates. The Master Committee 
members are Joe Cassar, Don Pros¬ 
ser, Sam Stewart and Steve Mel¬ 
nichuk. 

Some months ago prior to the start 
of the vent operation line the people 
in 3 cutting department took up a 
petition on changing shifts every 
week instead of every two weeks. 
Now this petition was taken to man¬ 
agement and all they did on it was 
stall, part of their excuse was that 
many of the people from 3 cutting 
would be moving to the new V.O. 
line. They also argued that the vote 
was not all that heavy in favour of the 
change. 

Well when the vent operation line 
started many of these people did 
transfer into it and after working 
there a few weeks the people in the 
V.O. line took up another petition 
and this time all but two in the de¬ 
partment were in favour of changing 
shifts every week. Management was 
approached again and Sam Stewart 
showed them the petition and re¬ 
quested that this department be al¬ 
lowed to change every week on a 
trial basis for a couple of months. 

This problem was raised at the 
regular meeting with management on 
March 29th and we still haven’t got 
an answer. All we’ve got are ex¬ 
cuses, such as, it’s bad for people’s 
health to change too often as they 
can’t get into a routine and at the 
meeting on the 29th of March Brasier 
said it was too soon to get into some¬ 
thing like this as this line had just 
started and they wanted to see how it 
was going to work out. Well it is now 
well into the month of May and we’re 
still getting excuses. It seems to me 
that Mr. Brasier has forgotten what 
cooperation is all about. 

In the past if a department took a 
vote on changing shifts there was no 
problem with it, but now all of a sud¬ 
den it seems to be a “Big Deal.’’ 
Maybe if Mr. Brasier had to spend 
two weeks on 11-7 then two more on 
3-11 shifts before going on days he 
might understand what we’re talking 
about. In the last couple of years the 
relationship between the company 
and the union has been reasonably 
good but when one party starts tak¬ 
ing a dictatorial attitude this relation¬ 
ship can only deteriorate. I certainly 
hope that this isn’t allowed to hap¬ 
pen. 

By the time you read this the new 
line extension and fans should be in¬ 
stalled on VTL 2 hot end take-off. 
This should make things a little bet¬ 


ter as the glass will be cooler to 
handle and you’ll be farther away 
from the heat. We are still waiting to 
see what the company is going to do 
with the door way they’re putting in 
at the new entrance by the old 
screening room area. We have told 
them the present door is not wide 
enough to accommodate two lines of 
people punching out. 

We have raised the problem of 
insufficient washrooms for our 
women members, the distance some 
of them have to travel from terminals 
and VTL 1 is far from satisfactory. 
D. Williams said he has talked to Mr. 
Boswell about it but no decision has 
been made yet. We have been after 
the company on numerous occasions 
to put in air ducts for the cold-end 
take-off on VTLs 2 and 3, these areas 
are both pretty well boxed in and get 
quite hot and stagnate in the summer 
months. I hope to get an answer on 
this soon. 

At the last meeting with the com¬ 
pany we raised the problem of insuf¬ 
ficient staffing in the maintenance 
department. R. Cairns admitted that 
they have a backlog of 70 work or¬ 
ders. We told the company that the 
safety items should be given priority 
and it they don’t have sufficient 
people they should hire more. D. 

J Williams said they are going to hire 
two maintenance people and an elec¬ 
trician as soon as possible. This 
should help solve the problem. 

IN LIGHTER VEIN 

This is a little story that I couldn’t 
tell before Harry Moore voluntarily 
left the bargaining committee, and I 
think you will understand the reason 
by the time you finish reading this. 

When Harry first joined the com¬ 
mittee I found I really didn’t know 
him. Sure, I’d seen him around the 
shop but little did I know that Harry 
was such a compassionate human 
being who really cared about people, 
and in fact, any other living thing. 
Now this story began when Harry 
came into the union office one morn¬ 
ing and told us he had found a sick 
bird in his back yard and after ex¬ 
amining this bird Harry decided that 
the reason the bird was sick was that 
it couldn’t eat as it’s bill had been 
worn off with age. 

Now Harry explained to us that 
with him being a maintenance man 
he could sharpen the bird’s bill ancf 
this should cure it. Needless to say 
we expressed our reservations and in 
fact told Harry he should let nature 
have it’s way, but he insisted that if 
he could help the bird he had to try. 

At this point I told him that the bird 
was old and no matter what he did it 
would probably die anyway. Two 
days after this Harry came back into 
the office looking quite sad and said 
he had to admit that we had been 
right when we’d told him the bird 
would die whether he filed his beak 
or not. In fact Harry said that the bird 
had showed no signs of life from the 
time he took it’s head out of the vise 
after filing its bill. About all I can say 
is better luck next time Harry. 

In closing I want to remind you 
again that the committee was elected 
to represent you and if you have a 
problem don’t hesitate to call one of 
us. 


so willingly and humbly, society’s 
neglect as to their welfare and to 
wake up to their potential power. In 
the Senate in Ottawa, the Honour¬ 
able Senator David Croll has pleaded 
for senior citizens to wake up and 
demand the recognition so rightfully 
theirs for building Ontario and 
Canada into the affluent nation it is. 

Senior citizens must be relieved of 
the unfair education tax for which we 
receive no service. The retail sales 
tax hits most at senior citizens on 
fixed incomes with little disposable 
income, they should be relieved of 
this burden. There are many areas 
where senior citizens could with a 
responsible concerned government 
in power be given subsidies to pro¬ 
vide them with more disposable in¬ 
come enabling them to share in the 
abundant fruits of the affluent soci¬ 
ety they built. 

City Council has graciously 
granted us the use of the Oshawa 
Civic Auditorium for a meeting rally 
of senior citizens on fixed incomes, 
and every retiree should be in atten¬ 
dance at the rally. In fact, all senior 
citizens, male or female in Oshawa 
and district should be in attendance, 
whether they belong to a union or 
not. 

Every effort will be made to get the 
three leaders of the provincial parties 
to be present as well as their candi¬ 
dates for the three provincial seats in 
the riding. 

It should make for a very interest¬ 
ing day and a first for Oshawa. All 
senior citizens will be advised as to 
the actual date of the rally. A tenta¬ 
tive date has been set for June 2nd, 
however, said mentioned date is 
flexible and it is understandable due 
to previously determined campaign 
commitments of the politicians. 

Due to the election being called for 
June 9th, the day of protest at 
Queen’s Park on June 23rd has been 
cancelled. It is our sincere hope a 
change in government will make it 
unnecessary for senior citizens to en¬ 
tertain such action in the future. 

^The brief we promised to propose 
on behalf of all senior citizens is 
completed and will be put to the 
political candidates present at the 
rally on June 9th in the form ofques- 
tions. Their answers to the questions 
put to them will not allow them much 
skating room, so as I said before, it 
should be a very interesting rally 
especially so to senior citizens as 
they involve necessary changes in 
legislation to ease the burden of, 
those on fixed incomes. 

To conclude, you can rest assured 
when a fixed date is established for 
the Oshawa Civic Auditorium elec¬ 
tion rally, every effort will be made 
to inform you in order for you to plan 
to be in attendance. 

To conclude, brother and sister re¬ 
tirees, a lot of research and effort has 
been done on your behalf. Plan to 
attend the rally on the date estab¬ 
lished. 

Help us to help you. 



CHAMPS 

For the second consecutive year 
“Reid’s Raiders’’ was victorious in 
their bid for the second shift Body 
Plant Hockey League Champion¬ 
ship. 

In this year’s final series the Raid¬ 
ers lost the opening game against the 
Paint Shop but then went on to claim 
the next two. 

In the final game the Raiders were 
backed by the superb goaltending of 
Don Sturrock who recorded a 5-0 
shut out. 

Also in the trophy department was 
another Raider player, Robbie 
Small, who walked away with the 
high scoring trophy on 23 goals and 
16 assists. 
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Walter Philip Reuther 
- 1907-1970 — 


“ .. whose memory is enshrined in the hearts of all of us" 


Six Charred Corpses Found In Wreckage 

4 


DETROIT (AP) — The United 
Auto Workers, who go to the bar¬ 
gaining table in mid-July to hammer 
out new contracts with the automo¬ 
tive giants, have lost their leader of 
24 years, Walter P. Reuther. He was 
killed with five others in a private 
plane crash Saturday. 

Under Reuther, a giant in the 
American labor movement, the 
UAW had grown to 1,600,000 mem¬ 
bers, the largest industrial union in 
North America. 

Reuther had been the UAW’s 
president since 1946 and was a vice- 
president of the AFL-CIO until he 
broke his union away two years ago 
in the climax to a feud with AFL-CIO 
President George Meany. 

He then formed the rival Alliance 
for Labor Action in an amalgamation 
with the Teamsters and International 
Chemical Workers “to organize the 
unorganized and the poor and get the 
labor movement moving again.” 

Those who died with the red- 
haired, 62-year-old Reuther were his 
wife, May, 59; Oskar Stonorov, 65, a 
Philadelphia architect; William 
Wolfman, 29, Reuther’s bodyguard 
and Mrs. Reuther’s nephew; the 
pilot, George Evans, 48; and co¬ 
pilot, Joseph Karaffa, 41, both of 
Columbus, Ohio. 

They were en route to Pellston, 
Mich., from Detroit for a weekend 
visit to the UAW’s $15,000,000 edu¬ 
cation centre, which Stonorov de¬ 
signed. It is nearing completion on 


Black Lake in northern Lower 
Michigan. 

NONE SURVIVED CRASH 

No one survived the flaming crash 
of the chartered twin-engined 
executive-type Lear jet as it ap¬ 
proached the Pellston airport 
through rain under low-hanging 
clouds at 9:33 p.m. 

The charred remains were taken to 
the University of Michigan Hospital 
at Ann Arbor for identification. A 
doctor said Sunday night the bodies 
of Reuther and his wife were posi¬ 
tively identified by dental charts. 

A six-member team from the na¬ 
tional transportation safety board 
flew to Pellston to try to piece to¬ 
gether what happened in the minutes 
between Evan’s radioed request for 
landing clearance and the crash IV2 
miles from the airport. 

In his sometimes stormy career, 
Reuther had survived an assassin’s 
shotgun blast which crippled his 
right arm, and had thwarted an at¬ 
tempt to take him on a gangland-style 
ride. 

He was a participant in the then 
sensational sitdown strikes of the 
1930s in which his fledgling union 
took over auto plants and held them 
to force its recognition as bargaining 
agent. 

Reuther realized a long-time 
dream in 1967, when he won a 
guaranteed annual income from 


General Motors, Ford and Chrysler. 

In his tenure he also had seen the 
average wage at the Big Three rise to 
$4.02 hourly, with fringe benefits es¬ 
timated to be worth another $ 1.75 an 
hour. 



OFFICERS GRIEVED 

The union’s other eight top of¬ 
ficers, shocked and grieved, de¬ 
scribed Reuther in a statement as the 
UAW’s “conscience, its heartbeat 
and its soul,” and called upon other 
unionists “to observe with us a week 
of mourning in his memory.” 


They left unanswered the question 
of who will lead them at the bargain¬ 
ing table. 

Under the union’s constitution, 
Secretary-Treasurer Emil Mazay 
takes over temporarily. A president 
to serve until the 1972 convention 
will be chosen by the remaining 25 
members of the international execu¬ 
tive board. Its next scheduled meet¬ 
ing is June 2. 

Claimants to succession may in¬ 
clude Mazey and Vice-Presidents 
Douglas Fraser, Leonard Woodcock 
and Pat Greathouse. Fraser, Reuth¬ 
er’s administrative assistant for eight 
years, was elevated to a vice¬ 
presidency only last month and was 
viewed as being groomed for 
succession. 

President Nixon said Reuther’s 
death was “a deep loss, not only for 
organized labor but also for the cause 
of collective bargaining and the en¬ 
tire American process.” 

George Meany, president of the 
AFL-CIO, also was among the lead¬ 
ers of labor, industry and govern¬ 
ment who expressed regrets. Meany 
said: “We had disagreements, but 
we worked together as well and ... it 
is the latter that stands out in my 
memory.” He credited Reuther with 
“a unique and lasting contribution” 
to “labor and the nation.” 

CANADIANS SHOCKED 

Reuther’s death shocked 300 dele¬ 


gates attending the UAW bargaining 
conference in Windsor, Ont. The 
meeting will set 1970 contract goals. 

Dennis McDermott, international 
vice-president and Canadian re¬ 
gion^ director of the union, told 
delegates: 

“The union must go on as he 
would have wanted it. We have had 
the privilege to have served under 
and worked with one of the great 
men of our time.” 

Reuther had supported Demo¬ 
cratic presidential candidates since 
Franklin D. Roosevelt. In breaking 
with the AFL-CIO, he blamed what 
he said was its failure to get involved 
in social endeavors such as civil 
rights. 

In March, 1946, Reuther ousted R. 
J. Thomas as UAW president and 
had been challenged only twice 
since, in 1949 and last month. He 
turned back both challenges over¬ 
whelmingly. 

Reuther quit school at 15 to go to 
work as an apprentice tool and die- 
maker upon the death of his father, 
but later completed his high school 
education at night and attended 
Wayne State University night class¬ 
es for three years. He was fired from 
his tool and die-maker job at Ford 
Motor Co. in 1933 for his union 
activities. 

As president of the CIO, Reuther 
led it into merger with the AFL. 


UAW’s Walter Reuther 
killed in plane crash 


Special to The Star 

DETROIT — Labor leaders, 
politicians and executives of the 
automobile industry today mourned 
Walter Reuther, 62, president of the 
1,600,000-member United Auto 
Workers Union, who died Saturday 
in the flaming wreck of a chartered 
jet plane at Pellston, Mich. 

Elected president in 1946, Reuther 
was preparing to lead the UAW in 
some of the toughest wage nego¬ 
tiations in the union’s recent history. 

NIXON TRIBUTE 

President Richard Nixon said 
Reuther’s death is a deep loss for 
“the entire American process.” 

U Thant, secretary general of the 
United Nations, said, “The world 
has lost a wise, courageous and 
statesmanlike humanitarian.” 

The union’s top officers, shocked 


and grieved., described Reuther in a 
statement as the UAW’s “con¬ 
science, its heartbeat and its soul,” 
and called upon other unionists “to 
observe with us a week of mourning 
in his memory.” 

BODIES CHARRED 
None of the five persons aboard 
survived the crash of the twin- 
engined executive-type jet as it ap¬ 
proached the Pellston airport 
through rain under low-hanging 
clouds at 9:33 p.m. Saturday. 

The bodies were so badly charred 
that it was not until late Sunday night 
that University of Michigan hospital 
officials were able to positively iden¬ 
tify the bodies of Reuther and his 
wife, both by comparison of dental 
history and dental x-rays. 

All that was left of the plane after it 
burned was a barely recognizable tail 
section and a piece of the fuselage. 



Brutality of Ford 
thugs at the Battle 
of Overpass 
shocked the 
nation, hastened 
the day of CAW 
victory at Ford • 



Rrotherhood, he said 

Deep sorrow often finds its way into words on paper — thus it 
was that UAW members by the thousands just had to write and 
express their grief at the death of Walter Reuther. 

Into Solidarity House came these letters, postmarked from all 
over America and Canada. 

Among them was this poem from George Conibear, retired 
from General Motors Local 653, Pontiac, Mich., which he titled, 
simply, “A Memoriam:” 

Brother, he said. 

And he was his brother’s keeper. 

He kindled anew the flame of dignity in men 
Who, long suppressed by bitter tyranny, 

Found freedom from fear and want in his Brotherhood. 

Brother, he said. 

And you knew his blood coursed in your veins; 

That your wounds were his wounds; 

Your tears, his tears. 

And you came to know his tears were your tears; 

His wounds, your wounds: Brotherhood. 

Brother, he said. 

And in taking his hand 

You took the hand of your fellow man 

And you became a link in the never-ending chain 

That he forged: Brotherhood. 

Brother, he said. 

Brother he is. 

Eternally. 











10 OSHAWORKER / MAY 19, 1977 


Provincial Election 1/ nemployment 
Issues 



By JACK VAILLANCOURT 

1ST VICE-PRESIDENT’S 
REPORT 

FIRST SHOT AS ACTING 
PRESIDENT 

Our president. Brother Abe 
Tayjor, had to attend the G.M. 
council meeting in Windsor on May 
4, 5 and 6, 1977. It was my pleasure 

.. to act as your 

president for 
those three days. 
I have acted in 
this capacity a 
few years ago 
when I was 
chairman of the 
trustees of pur 
executive board. 
Time dims the 
memory! I had 
forgotten how 
busy and diverse this job is. People 
come in to see your president for 
every reason under the sun. It was a 
challenging three days. I hope I was 
of some help. 

PROVINCIAL ELECTIONS 
We kicked off the start of the pro¬ 
vincial elections with a news confer¬ 
ence on Thursday, May 5, 1977. We 
had Brad Savage from the Oshawa 
Times, John Sheppard from Oshawa 
“This Week”. We were running 
short on time so we had to tape the 
radio broadcast over the phone. 
Mike Breaugh gave an excellent 
statement, ably assisted by the Rid¬ 
ing Organizer, Nester Pidwerbecki. 
Secretary-Treasurer, Carl Finlay, 
also helped us set up the conference. 

NDP CANDIDATES 
We are supporting the following 
NDP candidates in line with the pol¬ 
icy of Local 222 as approved by our 
executive and membership. 

Oshawa Riding — Mike Breaugh (in¬ 
cumbent) 

Durham East — Doug Moffatt (in¬ 
cumbent) 

Durham West—Dr. Charles Godfrey 
(incumbent) 

Durham York — Allan McPhail 
ELECTION ISSUES AS 
I SEE THEM 

Unemployment has got to be 
number one. Statistics issued by 
Canada Manpower one month ago 
indicated that there are 10,000 men 
and women unemployed in the 
Durham area. This is really bad for a 
highly industrialized area like Osha¬ 
wa. There are 300,000 unemployed 
in the Province of Ontario. I find this 
completely unacceptable. 


Students: Soon the students will be 
out of school and there will be liter¬ 
ally thousands of young people look¬ 
ing for .jobs during the summer 
months. 

Durham Region: Bill 162 that 
created Durham region, whether we 
liked it or not, is too much, too soon, 
too big, and terribly expensive as far 
as taxes are concerned. I believe that 
Durham region should be reduced to 
a small enclave on the shores of Lake 
Ontario to extend from Pickering to 
Oshawa, and as far north as the 
ridges. We could have taken in more 
land as the areas started to fill in and 
needed to be integrated for general 
cooperative purposes of policing, 
etc. 

Sewer and Water Bills in Durham: 
What a mess! The people in Durham 
who are on septic tanks and wells 
think that they are home free. Let me 
tell you that you are living in a dream 
world. You are next! They are going 
to run those sewer and water mains 
all over Durham like a spider’s web. 
You won’t be able to believe the bills 
that you are going to get hit with. I 
suggest that we all unite together and 
support a party who will clean up this 
dilemma. 

The Castle on the Hill: Durham re¬ 
gion administration building on Ross- 
land Road north of Whitby. They are 
going to rip us off again. Plans are 
under way to expand the Castle. The 
basic estimates at this time are 
$5,600,000. If they go through with 
this, the costs will probably end up 
closer to $10,000,000 of our hard- 
earned tax dollars. Where is it going 
to end? 

Health and Safety: The NDP will 
implement changes in the safety laws 
to make our plants a safer place to 
work. They will insure that there are 
safety committees in all plants, or¬ 
ganized or not. They will put teeth in 
the laws that affect the work place so 
that our safety committees in Local 
222 can function with more authori¬ 
ty. 

EVERYBODY UNITE BEHIND 
THE NDP 

I urge all workers and their 
families to unite behind the New 
Democratic Party. But most of all, 
make sure you get out and vote on 
June 9, 1977. It is easy to lose 
through apathy and disinterest. The 
issues listed above should make you 
think. 



25 Million Dollar 
Banana 



By WILLIAM RUTHERFORD 

A few years ago, there was a popu¬ 
lar TV show called “Laugh-In” 
which, during the course of the pro¬ 
gram, presented a trophy called the 
“Fickle Finger 
of Fate” to a 
political person¬ 
ality in the U.S. 
whose actions 
made them the 
jerk of the 
month. We in 
Ontario are re¬ 
activating that 
trophy to present 
to “Smiling Bill 
Davis” who I 
hope on June 10 will be the ex- 
Premier of Ontario. At a time when 
the Tories have passed a budget with 
increased taxation, parts of which 
have been deferred until after the 
election, when hospitals have been 
closed due to Tory restriction of 
finances. When municipal taxation 
has increased substantially due to 
lack of government grants. When 
education costs have increased and 
teachers are being laid off because of 
lack of government funds. When 
housing starts are at an all time low 
with high unemployment in con¬ 
struction due to lack of funds for a 
housing program. When regional 
government, established by the To¬ 
ries, has become very costly due to 
lack of grants promised by the Davis 
boys. When unemployment has 
reached an all time high without any 


provincial program to alleviate the 
problem. 

The things that could be listed that 
need to be done that the Tories say 
no money is available for is without 
end, and yet the Davis boys cant)low 
$25 million on an unnecessary elec¬ 
tion. 

If that $25 million had provided 
grants to regional governments, 
water and sewer rates could have 
remained at their previous munici¬ 
pality rates because those without 
services could have been provided 
with them out of the grants, instead 
of soaking those with the services. 

If that $25 million had been pro¬ 
vided for medical services, hospitals 
would not be short-staffed or, in 
some instances, closed. 

Had that $25 million been pro¬ 
vided to produce jobs, it would have 
increased tenfold in goods and 
services. 

In fact, that $25 million could havd 
been used anywhere in the province 
to help the taxpayer. The last thing 
needed was an election. 

While the land speculators, de¬ 
velopers and some professional 
people will provide the money for the 
Davis campaign, let’s hope that 
those poor, misguided working souls 
who voted Tory in previous elec¬ 
tions have learned their lesson. If 
they haven’t, they deserve what they 
get. 

Me! I’m voting NDP! At least they 
will listen to the problems of wage 
earners. 


By ART FIELD 
Vice-Chairman 
Political Action Committee 

I see where there are 1 million 
Canadians without jobs. It’s really 
something to hear elected people 
complain. I heard a Tory M.P. from 
Newfoundland 
complaining 
about u n - 
employment and 
blaming the 
Trudeau gov¬ 
ernment. I did a 
little survey and I 
found out that 
Newfoundland 
has the highest 
unemployment 
in Canada and 
they are under a Tory government, 

Nova Scotia has high unemployment 
and they are under a Liberal gov¬ 
ernment, in New Brunswick they 
have a Tory government which has 
high unemployment and also a scan¬ 
dal. Quebec has high unemployment 
and they just got rid of a corrupt gov¬ 
ernment which was Liberal. 

In Ontario, the province of oppor¬ 
tunity, there are 200,000 un¬ 
employed, and it is governed by the 
Tories. Two of the provinces with 
the least unemployment are Mani¬ 
toba and Saskatchewan which are 
governed by the NDP. Alberta with 
its oil also has very little unem¬ 
ployment, is governed by the 
Tories and B.C. unemployment is 
reasonable under Social Credit who 
are still carrying on some of the NDP 
policies. 

Yet this Tory MPfrom Newfound¬ 
land was complaining about Trudeau 
and this survey of mine shows that 
where the old line parties are in 
power there is high unemployment. 

Maybe we should change to Osha- 
wa’s Ed Broadbent and the NDP and 
see what they can do. 

A LITTLE BIT 
OF EVERYTHING 
General Motors or their dealers 
are ripping their employees off again. 

General Motors announced last year 
that they were doing away with 
employee cash sales, but the 
employee could get the same service 
from some local dealers that they 
made arrangements with. 

Well one dealer in Ajax would only 
give 10% on an item under $700 and 
this was after some hassle with the 
dealer. 

My dealer in Lindsay, Trent- 
Chev. Olds, will only give 20% and I 
have around $300 of parts put on my 
Chev. and Vega. He tells me that is 
all he has to give. I also hear that 
dealers all have different prices so it 
would be hard to save any money. 

Cash sales in the parts and service 
had one price and gave 25% off. Just 
another rip-off to the employees. 

Did you receive your love letter 
from the company requesting an 
overtime agreement? I would like to 
give a few facts when we were forced 
to work overtime under the law of 
Ontario before it was changed. 

The union and NDP fought the 
company and the Tory government 
in Queen’s Park for years to get the 
law changed so an employee would 
not have to work overtime if he de¬ 
sired not to. Now the company 
wants an overtime agreement. When 
it was the law for you to work over¬ 
time, the company used to threaten, 
give you blue slips or suspend you if 9. Supplie 
they did not like your excuse be- parts to the p 
cause you could not work overtime. lions to help 
So we sure don’t need an overtime 10. Emerj 
agreement. We will just live by the could be pick 
law. cash sales. 


Retirement 



Committeeman Bob Cannons is pictured here on the left presenting 
the Local 222 retirement cheque to Harvie Davis. On the right Alternate 
Committeeman John Wade had the honour of presenting a similar 
cheque to Carl Adams. 

Cash Sales in Parts 



By JACK COOK 
District Committeeman 

Since the closing of cash sales we 
feel all the employees in General 
Motors of Canada in Oshawa have 
been done a grave injustice. The 
privilege of cash 
sales to the 
employees in 
Oshawa and 
especially the 
employees of 
parts and service 
created a closely 
knit relationship 
between the 
company and the 
employees. 

1. At present 
the employees feel the dealers can 
raise the price of a part the 25% 
which they are supposed to allow an 
employee, then reduce the discount 
of 25% giving the employee nothing. 

2. Many times in the past a dealer 
wotild tell the employee they could 
not get the parts and they were on 
back order. When the employee 
checked this out through cash sales 
they would find the bins had all kinds 
of parts available. 

3. Many of the employees would 
come directly to parts between the 
hours of 6:42 a.m. and 12:30 a.m. to 
buy parts especially when their cars 
were tied up. They could get their 
cars mobile much sooner. 

4. The dealers only handle fast 
moving and the current fast moving 
parts. 

5. The clerks were promoting on 
the spot, service to employees and 
dealers alike. This meant your vehi¬ 
cle could be serviced and mobile 
quicker. 

6. No longer can an employee buy 
past model clearouts such as certain 
accessories, radios, mats, etc. 

7. Closing of cpsh ^ — 

the privilege off 

a reconditione 
minimal cost 
$ 10 . 00 . 

8. No emer 
such as ambi 

snow plows,__ 

etc. 


11. President Mr. McPherson 
made cash sales available. 

12. Suggested list price could 
mean any price. 

13. Dealers can opt out at any 
time according to the letter #29 to all 
Canada dealers. 

14. Dealers are not giving the 25% 
discount on parts to our employees, 
and I have bills to prove this. (Exam¬ 
ple Art Fields), R.R. #1 Little Bri¬ 
tain, dealer involved: Trent in 
Lindsay, Ontario. 

15. Gus Brown Motors would not 
give employee Howie Elliott any 
discount on baby seat, part #992573. 
Bill to show proof of cost and no 
deduction. Jack MacDonald was 
salesman 668-8853. 

16. Have a small petition of over 
1,000 names and some of the com¬ 
mitteemen still have forms out re¬ 
questing management of General 
Motors to consider reopening of cash 
sales in parts and servjce. Salary' 
personnel are also very interested in 
having the cash sales reopened. 

17. This was a hard core item in 
negotiations and was one of the last 
three withdrawn on the understand¬ 
ing discussions could take place back 
in Oshawa after negotiations. 

18. Many employees are buying at 
Canadian Tire stores. 

19. With all the quality emphasis 
programs, the bingos in parts and the 
many more numerous programs 
going on in the plant plus the zero 
defects, I feel the reopening of cash 
sales would give the employees of 
General Motors a big lift and would 
show them this company is really 
sincere in giving the public the best 
service possible and are sincere in 
servicing the products they sell. 

Quality of work life — Master 
Agreement (old) Letter 44 “Is the 
Company really sincere in this 
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Look for the 
union label 


All jou 
UAWcoi 
be held in 
at 7:30 p. 

Make i 
date on o 
Chairm 
McMullai 
William C 


OSHAWA 
PUBLIC LIBRARY 


PLEASE KEEP CARDS IN POCKET 
















